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Accidents and Sudden llIness
In the event of an accidental injury or sudden illness:

1. Provide immediate comfort to the injured or suddenly ill person.
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school nurse, send the victim to our school office. In certain circumstances, it may be advisable
to provide our nurse/office with notice of relevant information either by intercom or in writing.

3. Ifthe victim is not capable of mobility ¢ for example, in situations involving dizziness or possible
bone fracture ¢ keep the victim stationary. The supervising adult (no more than two adults) is to
remang A G K GKS GAOGAY 6KAES OFftAy3d 2N ASYyRAy3a F2NJ |
absence of our school nurse, the school office. All children and additional staff members should
keep clear of the immediate area.

4. Ifaback injury is suspected, refrain from asking the injured person questions that may prompt
the person to respond by shaking his/her head.

5. Inserious circumstances, our school nurse or office staff may summon a rescue unit. In such
circumstances, staff members are requested to stand clear once emergency medical personnel
have arrived at the scene of the accident.

6. Ifanaccidental injury or sudden illness occurs after school hours when our nurse is not available
and our school office is closed, the supervising adult should administer first aid to the extent
L2aarofsS IABSY GKS ylFidzaNBE 2F (GKS SYSNEHSyOeée FyR (K
parent/caregiver should be contacted promptly for transportation from the school.
7. All accidents ¢ whether injuries require medical attention or not ¢ must be reported to our
school nurse in a timely manner. Our school nurse ensures that an accident form is completed
and properly filed.

8. Allinjuries to staff members ¢ whether the injuries require medical attention or not ¢ must be
reported to our school nurse. A2 2 NJ SNB& Q / ®ihindSsiyba dortipletadyénd returned
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report ¢ in writing ¢ any work-related accident or iliness within two days of such an accident or
illness.

9. Staff members may not administer drugs or medications without authorization from our school
nurse. Refer to School Board Policy JHCD and our Family Handbookor further information on
the administration of medications to students.



Administering Medicine to Students

School Board Policy JHCD addresses the administration of medicine to students. In addition, our Family
Handbookprovides guidance to parents who wish to have medicines administered to children during
school hours.

Advancement on Salary Schedules

Employees who are entitled to advancement on a salary schedule ¢ due, for example, to additional
coursework or training ¢ are required to submit a memorandum of request to the superintendent of
schools in a timely manner. In addition, documentation ¢ in the form of transcripts or grade reports ¢
must also be submitted as verification.

After School Activities

Children are occasionally requested to stay after school hours for a variety of reasons, which may include

extra help sessions or work on special projects. On such occasions, the supervising adult contacts the
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his/her parents are responsible for making transportation arrangements home from school. To ensure
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Responsible adults provide supervision to children during after school activities by remaining present with

the children as would occur during school hours. Supervisors ensure that the same high level of safe

supervision occurs for students after school hours as is maintained during school hours.

Following the activity, the supervising adult is responsible for children until they are dismissed and depart
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parent/caregiver. This includes the time awaiting a ride until they are picked up by an adult or have left

school on their own, according to the previously made arrangements. Children are not left unattended to

wait for a pick up; children are not permitted to walk home from an after school activity without specific
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Unsupervised children are not permitted to remain in school or on school grounds after they have been
dismissed.

Alcohol and Drug Use
School Board Policy AHA addresses drug and alcohol use in the workplace.

Animals
Due to potential health concerns, animals are not permitted in our school building either during school
hours or outside of school hours.

Announcements

Announcements of general interest are included in the Daily Bulletin on PowerSchool. Print copies of the
Bulletin will be available in the office each morning at 10:00 a.m. Items of general interest may be
submitted to the office by staff members for inclusion in our daily bulletin for dissemination. Our daily
bulletin may contain announcements of interest to our children; classroom teachers are requested to
share this information with our children in a timely manner. Every effort is made to minimize the use of
our public address system for general announcements during the school day.

Assemblies and Whole-School Morning Meetings

Teachers and support staff accompany classes with whom they are assigned at the time of whole-school
morning meetings and assemblies. Staff members who are not scheduled to supervise children during the
time of an assembly assist in general supervision by attending assemblies as well. Maximum adult
supervision contributes to a positive assembly experience for all.



Children are expected to enter the assembly room ¢ gym, cafeteria, classroom, etc. ¢ in a quiet, orderly

manner and take seats as directed. During the assembly, children are expected to (1) look at the

LINS&aSYyiSNE o6nHO tAAGSY Ay | O2dzNIiS2dza | yR NBALISOG T dz
prompts in a respectful and appropriate manner, (3) remain seated in the assigned location unless asked

to change the location by a supervising adult, and (4) show appreciation by clapping. Following the

assembly, children are expected to leave the assembly room, when so directed, in a quiet, orderly

manner.

Supervising adults review behavior expectations for children attending assemblies prior to the assembly.
Classes are typically called to the assembly via our public address system. Teachers and supervising adults
direct children to the assembly promptly and assure that children adhere to hallway behavior
expectations while in transit. If seated on the floor, children are expected to sit flat, allowing those
seated behind them to see the presenter.

Consequences for misbehavior apply to assembly situations. Staff members are assigned as asembly
buddy breakteachers. All adults in attendance are expected to assist with supervision and in maintaining
an appropriate assembly atmosphere. Maximum supervision is supported by sitting or standing with
students or in a position that allows for vigilant monitoring of student behavior. Assemblies provide
important opportunities for adults to model appropriate audience behavior for our children.

Staff members wishing to organize or sponsor an assembly submit the request to a team leader who, in
turn, coordinates with other events at a subsequent team leader meeting.

Assessment of Children’s Learning
Our school-wide assessment program includes several elements:

1. Math. To monitor individual progress and program implementation in mathematics, all children
participate in assessment practices in accordance with the adopted Everyday Mathematics
program. These practices include ongoing assessment, product assessment (mathematics
portfolios), and periodic assessments.

2. Reading. To monitor individual progress and program implementation in reading, all children
participate in a D.R.A. (Developmental Reading Assessment) each fall and spring. Additionally,
students may participate in such an assessment at other times, such as mid-year. Further, the
Johns Whole-to-Part Assessment is also utilized to determine strengths and learning needs of
selected children.

3. State Testing. To comply with state and federal law, children participate in the annual state
testing program.

4. MAP Testing. To monitor individual progress, program implementation, and alignment of
instruction with NECAP, and to aid in planning for instruction for individuals and groups. All
students participate in computerized MAP (Measures of Academic Progress) tests developed by
the Northwest Evaluation Association (NWEA). Students take reading and mathematics tests in
the Computer Lab in the fall and spring and a science test mid-year. Tests are aligned with the
New Hampshire Curriculum Framewogks state tests (NECAP). MAP tests are designed
accurately reflect the instructional level of each student and measure growth over time.

5. Writing. To monitor individual progress and program implementation in writing, all children may
participate in semi-annual writing prompt assessment.

Additional instruments and procedures will be added to our school-wide assessment program in the
future.

In addition, each teacher and team is expected to utilize other appropriate formal and informal
assessment tools to guide instructional decision-making and to ensure that each child continues to make



satisfactory progress over the course of his/her school experience. Assessment data is shared with
parents/caregivers through report cards, conferences, and other reporting procedures.

Attendance

R.S.A. 193 addresses compulsory attendance for children in the state; School Board Policy JED also
addresses attendance. In addition, school expectations for attendance are addressed in our Family
Handbook

Classroom teachers are responsible for:

1.
2.

Encouraging children to arrive at school on time: by 7:55 a.m.

Monitoring tardiness: children who arrive at the classroom after 8:00 a.m. are considered tardy;
tardy children must stop first at the school office and obtain a late pass. Teachers do not admit
tardy children who do not have a late pass issued by office personnel.

Taking attendance: record the attendance on PowerSchool by 8:15 a.m. Call the main office if
there are any problems with taking attendance.

Ensuring accuracy in taking daily attendance: do not permit children to take attendance; visually
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Dismissing early dismissal children through the office only: forward any early dismissal notes
from parents/caregivers to the office with lunch counts; send child to the office when called; if
the child is to return to school later in the day, he/she must report first to the office and receive a
pass before proceeding to class.

Notifying the office of planned absences: provide notice to the office if an advance notice of
absence is provided by a parent/caregiver by forwarding the notice provided by the parent to the
office.

Parents/caregivers are requested to call school to provide notice in the event of student absence. Should
a child be absent from school without such notice, office personnel make every effort to contact the
parent/caregiver to ensure the safety of the child. Absence notes are not required.

Before-School Procedures
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established:
1. Cars are not permitted in the circle after 7:15 a.m. except in unusual circumstances, such as the
drop off of a disabled child or adult.
2. Beginning at 7:30 a.m., kindergarten children and children purchasing breakfast enter the
cafeteria. Children in grades 1-6 who do not purchase breakfast are not permitted in the
cafeteria at this time.
3. Following their breakfast, children in grades 1-6 are dismissed from the cafeteria; dismissed

children proceed out the exterior cafeteria door to the assigned areas in front of the school
building; children do not proceed through the hallway door without a pass.

(Vs
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Bus children exit their bus at the main entrance and proceed to their assigned playground area;
walking, biking, and car children arrive at the kindergarten end of our school building and
proceed to their assigned playground area. Assigned before school playground areas:

e Kindergarten: cafeteria;
e Grades 1-2: blacktop area in front of the main entrance;
e Grades 3-4: play area on the gym end of our building;
e Grades 5-6: play area on the gym end of our building and our field.
On rainy and other poor weather days (when the wind child factor is below 15°):
e Kindergarten: cafeteria;

e Grades 1-3: enter the exterior cafeteria door; remain in the cafeteria until picked up by
classroom teacher;

e Grades 4-5: enter the exterior cafeteria door; proceed through hallway door directly to
our gym until picked up by classroom teacher.

Children may place belongings ¢ backpacks, lunch boxes, etc. ¢ in a single line in the area line up
area designated by the supervising adult, holding their places in line; they may then proceed to
their designated playground area.

Children who have permission to enter our school building in advance of their class entry (lineup
at 7:55 a.m.) enter through our main door and must be met at our main entrance by the
supervising adult; this supervising adult assumes supervisory responsibility at this point.

To ensure maximum student safety when they enter our school building prior to 7:55 a.m.

e Early children are not to proceed directly to a classroom or other inside locations
(except the lavatory; see below) without direct adult supervision;

e Early children are not to wait for an adult on the sofa or chairs outside the main office or
at any other location; they are to wait outside the main entrance doors for pickup by an
adult;

e Early children who may be leaving our school building to return outdoors prior to 8:00
a.m. must be directly supervised by an adult while walking to the main door for exit;

e Children entering our school building prior to 7:55 a.m. to use a lavatory must carry a
pass issued by an adult supervisor (on-duty person);

e Adults who may encounter unsupervised children during the before school time are
requested to check for a pass and ensure that the child is walking directly to or from our
first floor lavatory; children without passes should be reported to our behavior planning
supervisor.

When so directed by supervising adults, children proceed to their line up area in a safe, orderly
manner at 7:55 a.m. Again, as directed, children enter our school building by class in line
through the door assigned to their class. Children are met by their classroom teacher as they
enter our school building. Children assume responsibility for hallway behavior once they enter
the building.

Our school-wide discipline plan applies to before school time.



Bomb Threats
School Board Policy EBCC addresses bomb threat procedures.

Budget Development

The annual budget development process begins early in the fall for the subsequent school year. The
diligent efforts of all participants are required to plan adequately and accurately for our children in
preparing a budget for school board consideration. Following approval of a budget in March, teams and
individuals are provided with allocations and procedures for ordering materials and equipment for the
following school year.

Building Needs

Although regular building inspections are conducted by our staff, building needs may occasionally be
observed. In addition, staff members are encouraged to be aware of both safety and sanitary needs of
our building for children, staff, and visitors.

Routine maintenance requests are completed on the proper form and submitted to our head custodian.
Emergency building needs of an immediate concern may be communicated to our head custodian in a
timely manner or, in his/her absence, to the school office.

Bulletin Boards, Hallway Displays, and Classroom Displays
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achievement. Staff members are encouraged to make use of wall space in the interest of learning goals.

Bulletin boards, hallway displays, and classroom displays should be neat, attractive, up-to-date, and

student-oriented.

Bullying and Cyberbullying

Bullying occurs when a student has been subjected to insults, taunts, or challenges, whether verbal,

written, pictorial, electronic, or physical, which are likely to intimidate or provoke a violent or disorderly

response. Factors that shall be considered when identifying the potential of bullying include: patterns of
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severity of incident; and the intention of the alleged bully.

The protocol for staff reporting suspected bullying is as follows:

1. Report verbally the suspicion of bullying to the principal or designee.

2. The principal or designee will investigate circumstances and gather information in order to
determine if the bullying has occurred. When the suspicion is reported to the designee, the
designee will immediately inform the principal.

3. Iftheincident is not substantiated, the principal or designee will enter the details of the
incident into a Bullying Logwhich will be kept at a location designated by the principal.

4. If theincident is substantiated, a written Incident Reportwill be completed by the reporter
and/or the principal or designee. The incident will be entered into the Bullying Log.

5. The principal or designee will administer discipline according to the school discipline
practices in consultation with another administrator. The discipline will be documented
according to the school discipline practices.

6. The principal or designee will complete the Incident Reporto include consequences of
behavior. A copy of the report will be sent to the Superintendent of Schools, the Pittsfield
Police Department, and the studentQda RA & OALX Ay S FTAf So

7. The principal or designee shall, within 48 hours of the incident, notify the parent(s) of all
students involved, in person or by telephone, and in writing.



The principal or designee will inform the reporter and all other appropriate parties of the status of the
report, while maintaining necessary elements of confidentiality. The Superintendent of Schools will inform
the School Board of the incident using a Reporting Form approved by the School Board.

Cyberbullying is bullying conduct undertaken through the use of electronic devices such as, telephones,
cellular phones, computers, pagers, electronic mail, instant messaging, text messaging, and websites.
Instances of cyber bullying should be reported just like regular bullying.

Cafeteria Supervision

At lunchtime, children are expected to enter our cafeteria on time in a quiet, orderly manner under the
supervision of their teacher or other supervising adult. Children are not to be left in the cafeteria
unsupervised. If, for some reason, the assigned cafeteria supervisors are not present at the scheduled
lunchtime, the supervising adult should notify the office immediately and supervision will be provided.

Behavior expectations for our cafeteria are included in our Family HandboakChildren are expected to be
picked up from our cafeteria on time and exit in a quiet, orderly manner under the supervision of their
teacher or supervising adult. (See also Supervisory Dutigfer general supervision guidelines).

Calendar

Our annual school district calendar is established by our school board. For planning and convenience,
copies of our calendar are provided to staff members upon adoption. Copies of our school calendar are
available in our school office and on the web site. Daily events related to calendar are available on the
a0K22f Qa ¢ S oTaestiffProfessiohabegleRdardd®Emeetings and events is posted on the staff
page on the web site.

Care of School Property
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children with instruction in the proper care of school supplies, books, and equipment. Personal

responsibility and a sense of school pride are fostered through careful, respectful use of school resources.

1. Staff members should make every effort to encourage conservative use of school supplies by
children. Materials should be properly stored; waste is to be avoided.

2. Schoolbooks that are to be carried home periodically are covered adequately at all times.
Exceptions are library books, consumable workbooks, self-selected reading books, etc.

3. Children do not write in or on textbooks, consumable workbooks, portfolios, etc., other than as
assigned in the spaces provided for responses.

4. Toavoid damage to book bindings, children are not to place papers, pencils, or objects other
than bookmarks between the pages of a closed book.
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remain free of writing and stickers (except for removable name stickers, alphabet stickers, and
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desks and cubbies.

y b ySt

R G St

NX

6. | KAt RNByQa RSa14 FyR OKFANE FNB 1S8LI hdt StyT GKS 7

individual, the age of the child, the use of the furniture, and the day-to-day habits of the children
in the class. However, desks and chairs are cleaned regularly to ensure cleanliness and a sense of
respect toward our school district property.

7. Under the supervision of teachers, children assume responsibility for neatness and cleanliness of
classroom common areas, including coatroom space. During the school day, classrooms are
maintained in an orderly condition, making allowances for the planned learning activities.
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textbooks, etc. ¢ are properly stored.

At the end of the school day, classrooms are left in a neat, orderly condition (items picked up
from the floor, furniture left in an organized manner, materials returned to storage places,
coatroom space emptied, etc.). Classroom ehalkbeards/ whiteboards are cleaned at the end of
each day; windows are closed and secured at the end of each day.

8. For long-term care and appearance, do not put staples, nails, screws, tape, etc. on the
plasterboard in classrooms or hallways. Remove used staples, tape, etc. when displays are
removed from walls. Do not put tape on carpets or hallway railings.

9. Spills on the carpet require immediate attention. Blotting the spot with a cloth or paper towel
can be effective in soaking up spilled liquid; the wet area can then be worked on with a wet cloth
(cold water only). Advise a custodian of spills as soon as possible following the spills. In addition,
to ensure maximum carpet wear, have children clean off the bottoms of their shoes before
entering our school building.

10. At the end of each day:
e Have children stack chairs or place chairs on the top of desks and tables;
e Check windows to ensure that all are closed and secured;
e Have children inspect and clean their immediate work areas;
e Have children inspect and clean classroom common areas;
e Turn of computers and SMART Boards, unplugging them over the weekend, before
school vacations, or if inclement weather is expected;
e Place wastebaskets in the hall outside the classroom door.

11. Parents/caregivers assume responsibility for lost or damaged books, equipment, and other items.
Teachers are requested to be vigilant and inform the office of such lost or damaged items; the
office provides notice of money owed for lost or damaged property.

12. Teachers are asked to review the condition of classroom books and equipment throughout the
school year and at the close of the school year; then, provide the office staff with a list of items
needing to be billed to parents/caregivers. Report cards are not released until financial
obligations have been met.

We all have a responsibility to our school district and the taxpayers of the district to ensure that all
resources are used efficiently and respectfully.

Child Abuse and Neglect

We all share a moral and legal responsibility to be aware of and report to state authorities any suspected

cases of child abuse or neglect. In fact, suspicion of abuse or neglect ¢ not certainty ¢ is all that is

required for reporting to be mandated. Our school guidance counselor has been designated as our
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abuse or neglect; staff members should discuss suspicions immediately with our guidance counselor. IN
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your reference.

Class Assignment of Children

In creating classes for the subsequent school year, teachers assign children in a manner that ensures a
heterogeneous blend of children in each class. A calendar of tasks is provided to teachers in the spring. In
general, the following steps have been established for the class assignment of children.

1. Teachers complete student profile cards (pink and blue cared) ¢ early May. A card is completed
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levels in reading and mathematics, behavior, work habits, emotional support required, special
services provided, and other relevant individual issues.

2. Parents provide input ¢ mid May. The principal solicits parent input through our school
newsletter and forwards parent communications to grade placement teams.

3. Grade teams make initial placements ¢ mid/late May. Grade level teams meet to make tentative
class placements.

4. Transition teams review and react to tentative placements ¢ late May. Transition teams meet to
review and provide input regarding placements; grade teams review reactions and may adjust
initial placement decisions.

5. Grade teams submit revised placement lists to the school office ¢ early June. Lists are provided
in the format requested.

6. Placement lists distributed for final review ¢ early June. The office provides lists to interested
parties for review; lists may again be revised by grade level teams.

7. Final class lists distributed ¢ mid June. The office provides final class lists to interested parties.

Information on class placement is confidential; staff members are not to reveal placements ¢ either
tentative for final ¢ until children and parents have been advised of placement as indicated on the final
report cards. The final report cards are distributed on the last day of classes in June.

Although this process has been designed to efficiently place each child in an appropriate class setting,
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in class assignment. Input is sought from affected individuals in such cases; the final decision for

placement rests with the school principal.

Classroom Management

WellYF yF 3SR Of I aaNR2Ya I NB SaaSydAalf F2N YifideatY Al
dza&S A& YIRS 2F OKAf RNByQa f SI NiparagedclasiraoMsSue places O O 2

where:

1. Children are deeply involved with their work;

2. Children know what is expected of them and they are generally successful;
3. Thereisrelatively little wasted time, confusion, or disruption;
4

The climate of the classroom is work-oriented, but relaxed and pleasant.

Commemorations
Among other events, classroom teachers are expected to engage children in commemoration of the
following events:
e Civil Rights Day / Martin Luther King Birthday;
e 2| AKAY3Il2yQa . ANIKRFI® k tNBaARSyGaQ 5FeT
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e Memorial Day;
e Independence Day;
e labor Day;
e Constitution Day (September 17);
Columbus Day;

e Election Day;
e +SGSNIYyaAaQ 5Fe&T
e Thanksgiving.
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Communications

Sck22f . 2FNR t2fA0& Ya SadlofAraakSa GKFG aAaAd oAttt 0SS (K
teachers, Pre-K through twelfth grade, and appropriate administrators, communicate with

parents/guardians of their students at least once per quarter, during the school year. Contact with
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consistent basis both of the successes and needs of their children. Parent/guardian contacts may be

made either through face-to-face discussions, through written notes or letters, through home visits, by

email, or by telephoning the family. We encourage all our teachers in the school district to contact
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Intending that our communications with parents/caregivers be ongoing, our school communications

program minimally includes the following elements:

1. Parent-Teacher Conferences.

e Conferences are held for each child at the conclusion of the first and third quarters.
Parents/caregivers must participate in a conference to receive the report card for these
quarters. The report cards of children whose parents do not participate in a conference
dSaLIAGS GKS 0Sald STF2NIlIa 2F GKS OKAfRQa GSI OKS
submitted to the office. Such parents/caregivers are contacted and asked to participate
in a parent-teacher conference.

e Conferences are also held for children at the request of the parent/caregiver, the
teacher, or other interested party.

2. Report Cards.
e Report cards are provided at the conclusion of each quarter.
e Report cards are given directly to parents/caregivers at the end of the first and third
quarters; report cards are given to students to bring to their parents/caregivers at the
end of the second and fourth quarters.
e Grade level teams develop consistent assessment and grading procedures for their
respective grades.
e Personalized comments are completed for each child at the conclusion of each quarter.
e / KAfRNBYyQa 3INIRSa IINB olFlaSR 2y LISNF2NXI yOS NEf
modified programs are noted as such on individual report cards as applicable.
3. hiKSNJ wSLI2NIia 2F / KAfRNByQa tNRINBaao
e Teachers may, on occasion, choose or be requested to make more frequent reports of
OKAf RNByQa LINRPIAINKaad
e ¢SHOKSNE O2yidlOi LINByGakOFNBIAGSNE 6KSy I OK.
habits, or behavior diminishes significantly.

4. Teacher Web Pages.

e Teachersareencouragedtoml Ay GF Ay | 6So6 LI IS 2y 2dzNJ a0K22f Q
Y2NBSZ LI NByia SELISOG (G2 KI @S 00Saa (2 AyT2NY
classroom over the Internet. Please contact the Technology Coordinator if you would
like to maintain a page. The school will offer training and support for teachers who wish
to use the web site.

5. Student Communication with Third Parties.
e Teachers must speak with the principal about any letter writing assignments in which
children are asked to communicate with non-family members outside the school; upon
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approval by the principal, teachers must inform parents of the purpose and scope of any
such assignment.

6. Newsletters and Notices.

Teachers and classes are encouraged to maintain good communications with

parents/caregivers through the use of periodic classroom newsletters.

Teachers are also encouraged to ensure that parents are well informed about class

events by providing timely notices and permission slips well in advance of events.

For sending class newslettersorothSNE y 2 3G A 0Sa (2 OKAf RNBYyQa

guidelines are established:;

0 The newsletter or notice should be neat, legible, and grammatically correct;

0 The newsletter or notice should include the name of our school, date of issue, and
the name of the person(s) responsible;

o Teachers or professional staff should have at least one, preferably two, trusted
colleague(s) review the content, format, and language in the publication; if you
have concerns or guestions about the content of the publication, please check with
the principal.

0 Please submit a copy of the publication to the principal.

The PES Newis published on the first Friday of the month when school is in session.

The shorter PES News Notéspublished on the other Fridays. On the first Friday of the

month, we distribute the four-page PES NewsOn most other Fridays we publish PES

News Notes Both are intended to share school information of general interest to

parents/caregivers. Staff who wish to contribute items for either publication should

submit items to the principal via email well in advance of publication.

7. Parents Meetings and Special Events.

Open Housé held early each fall to provide an opportunity for parents/ caregivers to
YSSGi GKSANI OKAf RNByQa (S OKSNaRO®

Special events ¢ such as concerts, the science fair, etc. ¢ provide opportunities to
communicate with parents/caregivers about school programs.

Parent meetings ¢ including P.T.0. meetings ¢ provide opportunities for both formal and
informal communications with parents/caregivers regarding school programs, initiative,
and needs.

8. Internal Communications.

The daily PowerSchool bulletin provides for internal staff communications on a daily
basis; staff members with general announcements are asked to provide the school
office with such announcements at the beginning of the school day.

Teachers and staff members are requested to check E-mail daily.

Occasional memoranda provide for extended communication and direction on specific
issues, such as budget development, class assignment of students, etc.

Faculty meetings provide opportunities for discussion of school issues on a monthly
basis.

Team meetings provide opportunities for discussion of team and school issues on a
monthly basis.

Grade level meetings provide opportunities for discussion of grade level issues on a
regular basis.

Committee/team meetings provide for discussion and resolution of school issues on a
regular basis as scheduled.

Community Service
From time to time, a parent or citizen may address the school regarding the performance of court-
ordered community service within the school. All such instances are referred to the school office. An
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administrator engages a court representative in a discussion regarding the offense and the suitability of
the individual toworkinad OK2 2 f @ ¢KS FTRYAYAAUNI 62NR&a RSOAaA2y Aa 7

Confidentiality

lff RAAGNRAOG SYLX28S5SS8Sa KIFE@S | Y2NYXf FyR fS3Ff NBaLRy:
confidentiality. Specific children and their personal issues ¢ progress, strengths, needs, problems, family

issues and changes, etc. ¢ should be discussed only by and with appropriate personnel with a direct, role-

related interest in the child involved. Please take appropriate precautions so conversations about

children and families ¢ both face-to-fact conversations and telephone conversations ¢ are not overheard

by children or others.

Corporal Punishment
School Board Policy JGA addresses the prohibition of corporal punishment.

Copyright Protection

G! O2LBRNARIKG A& Videstthd @elatdr of Gréidbure (désignyart, Griarly dthed@éduct of

2ySQa AyiSttSOGzr aiAattzr 2N ONBFriIAGgAGe (KS NRARIKG (2 Of
author owns the copyright and has exclusive rights over controlanduse oF G KSA NJ ¢ 2 NJ ®£ [ 2 LJe N :
provide protection; rights include the exclusive right to reproduce, distribute, adapt, and perform.

Copyright materials can include worksheets, paintings, photographs, music, poetry, etc. Beginning in

1989, it has not been necessary to include the copyright symbol (©) to indicate that a copyright exists; it is

always safe to assume that a copyright does exist.

G¢KSNB IINB (g2 ¢le& (2 O2Lk (G4KS 62N)] 2F Iy | dziK2NJ gAGE
A LT GKS @2NJ] Aa Ay mdarkhat thelchppgightih expiradvand shg'vidR can ¢ K A &
0S O2LIASR ¢gAGK2dzi NBAGNAOGAZ2YX
B. LT GKS WTFIANI dza$S NHzZ SQ | LILIX ASao ¢KAAa YStya GKIFG

work and the use is to benefit the public and it is used in a non-competitive manner, there is
LINPOlFofe& y2 O2LRBNARIKIG GA2tlGA2yX

2 KSy FLILX eAy3d GKS WFIFAN dzaS Nz SYQ

1. 52y Q0 068b | ¢XKiSdzivieay @&2dz GF 1S GKS tSaa FFAN &2
who regularly and routinely copies from a copyright protected math worksheet booklet
is violating a copyright. The teacher who inadvertently copied one page of the
workbook for a one-time use is probably not violating the copyright. Numbers do
matter. Copying one page froma100-LJ- 3S ¢2NJ] 6221 R2Saw Qi @A2t+ 4S
Copying80-pnn LI 3S& 2F F wmnn LI IS g2NJ o221 Ad | QA2

f

2. Copying vs. creating. Your intended use of the material copied is crucial to determining
your fair use. Verbatim copying is a copyright violation. If you are using copyright
protect5ed work to create something new, you are not violating the copyright.

3. Commercial benefit. Without the express permission of the author, as a rule, you
OFLyy2i dza8S I y2iKSNJ LISNE2yQa O2LRBNARIKGISR ¢2N] |
commercial detriment. For example, a teacher who copies math worksheets from a
publisher without permission is impairing the publisher from a commercial benefit; i.e.,
the sale of the worksheet.

4, aSyYy A2y Ay3 K Merélydakrisv@edgingitheduthwr 8oes not excuse your
copying. Some hold the mistaken belief that they can freely copy the protected work of
another simply by attributing the copied material to the author. Acknowledgement and
fair use are not the same.
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5. Quality vs. guantity. If you copy the most important excerpt of a work, the less likely
your use will be considered fair use. For example, if you copy a key chapter from a book
and that chapter was the heart of the book, more pivotal than the remaining chapters,
more fascinating and essential than the rest, your copying could diminish sales of that
0221 ®¢

(Adapted and printed by permission of Jeffrey P. Murray)

Course and Workshop Attendance

Course and workshop attendance for which resources are requested ¢ including payment for the course
or workshop, provision of a substitute teacher, etc. ¢ requires the advance approval of the principal and
the superintendent; approval is granted in accordance with the current practice within our school district
and S.A.U. #51.

Crisis Management

h dzNJ & O K 2T2ain 6aa develdkdZrisisimanagement plans to be followed in the range of potential
crisis situations that schools may face. The procedures described in the plan include information
management, action guidelines, and role definitions. A copy of our school crisis management plan is
available in the school office.

Cumulative Record Files

Confidential cumulative record files are maintained in our school office. Teachers are expected to review
AYTF2NNIEGAZ2Y O2y Gl AYSR Ay dnidf thdnbeBsysteeagthst and séiéol G 2
histories of our children. Files may be removed from the office by arrangement with office personnel; a
sign-out is required. Cumulative record files do not leave our school building under any circumstances.

Curriculum

Teachers and responsible adults are expected to adhere to our school curriculum as adopted by our
Pittsfield School Board. Teacher-developed curriculum units and materials, as they are developed, are
collected on the district@ Atlas Curriculum Mapping web site; please speak with the principal if you need
access to the site.

Curriculum Development
School Board Policies IF and IFD address ongoing curriculum development.

Curriculum Guides
School Board Policy IFE addresses curriculum guides. Curriculum guides ¢ both the New Hampshire
Curriculum Frameworkand school district guides ¢ are provided for all staff members.

D.A.R.E.

Sixth grade children participate in the annual D.A.R.E. program presented by the Pittsfield Police
Department. The D.A.R.E. officer is available to other classes as scheduled to provide age-appropriate
lessons and talks on topics identified by teachers.

Deliveries
Deliveries to staff and children are accepted in our school office. Classes and school activities are not
interrupted to complete deliveries to staff or children.

Discipline

School Board Policy JG addresses general policies of student discipline. Additional information in included
elsewhere in this handbook and in our Student Discipline Guidecated in this binder.
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Dismissal from School

Once they have arrived at school, children must remain on school grounds until they have been dismissed
through our school office or through our usual end-of-day dismissal procedure. Staff members do not
dismiss children directly from classes or activities without specific direction to do so from our school
office. Procedures for parent request for early dismissal are outlined in our Family Handboak

To ensure a safe, orderly dismissal, staff members supervising common areas during dismissal ¢ hallway,
walkway in front of our school, etc. ¢ are expected to be at duty stations on time (by 2:25 p.m.) and
supervise children in an assertive manner. Teachers dismissing children remaining for later buses are
expected to walk children to the main door or to the cafeteria as directed.

Dress

l OO2NRAY3I (G2 SRdzOFG2NAR | FNNE 22y3 FyR w2aSYIFINE 22y3s
a contributing factor in unmaking a person. Whether we want to admit it, our appearance affects how we

are perceived and received in definite ways. Clothing has nothing to do with students liking a teacher.

.dzi Ot 20 KAyYy3 RSTAyAGSte KIFLa [y FTF¥FSOG 2y + &addzRSyidaQ
must have is learning is to take place.

Research reveals that the clothing worn by teachers affects the work, attitude, and discipline of students.
You dress for four main effects: (1) respect, (2) credibility, (3) acceptance, and (4) authority.

The effective teacher uses these four traits in relating to students, peers, administrators, parents, and the

O2YYdzyAlle X ,2dz Oy 06S &ad2NB (KIF{G adGddzRSyia y20A0S K2g
GKS® y20A0S (GKS I LILINE LINAR I ( Sy Swhanyd firess) yuSade Makiggay +yR SI O

alrFraSYSyG Fo2dzi @2dzNBSEF (G2 (GKS 62NI Roé

/| KAt RNBYy Q& R NB aramili Mandbdgitaitthanib&share dxpicted, duNidnally, to adhere
to our expectations for our children. Staff members are expected to present ourselves as positive role
models for our children; we are expected to be neatly groomed, clean, and appropriately dressed. Jeans
are not appropriate clothing for school wear, except on specially designated days (for example, Fridays)
and thongs are not appropriate footwear, due to safety concerns.

Electronic Devices
The prohibition of electronic devices is addressed in our Family Handboak

Email
Teachers are expected to check email at least once a day during the days in which school is in session.

Emergency Evacuation Procedure and Fire Drills

In the event of fire or explosion, the supervising adult should:
1. Immediately clear all people from the room or area;
2. Activate the fire alarm system;
3. Notify the office;
4. Follow our evacuation procedure described below.

To ensure the safety of both children and staff, the supervising adult responsible for each room is
expected to ensure that instructions for emergency evacuation (fire drills) are posted near the room exit.
In the event of an emergency evacuation (fire drill), the following procedure is activated:

1. Ensure that all windows and doors (including doors between classrooms) are closed.

2. Ensure that all lights are turned out.

15



8.
9.

Teacher brings rank book with him/her for attendance purposes.

Direct children to exit the classroom silently and in single file in accordance with established
procedures for the classroom.

Keep class together and assemble in the designated area, at least one hundred feet from the
school building.

Take attendance.

Provide attendance report to the office staff when requested; alert office staff to children or
adults not accounted for or other potential problems observed (office staff will come to your
class location to obtain this information).

Supervise children; children are expected to remain quiet and orderly during the evacuation.

Supervise a quiet re-entry into our building when the all-clearsignal (ringing hand bell) is given.

The following procedures are followed when evacuating from a common area:

1.

4,

Cafeteria. Stay together with class or group; exit through exterior door; proceed along sidewalk
to assembly area beyond parking lot / basketball hoop / driveway; line up with class or group;
keep driveway clear

Circle and Field (between P.E.S. and P.M.H.S.). Stay together with class or group; proceed to
assembly area beyond parking lot / basketball hoop / driveway; line up with class or group; keep
driveway clear

Hallway. Stay together with class or group; exit through nearest exterior door; proceed to
nearest assembly area; line up with class or group

Playground. Stay together with class or group; line up on sidewalk assembly area.

Classroom teachers who are not with class at the time of an evacuation exist the building through the
nearest exterior door and rejoin class; assume supervision of class at assembly area.

End-of-Day Procedures
To ensure a safe, orderly dismissal, the following procedures have been established.

1.
2.

Hallway, bus, and other end-of-day supervisors are at duty stations by 2:30 p.m.

Upon the dismissal announcement from the office for first fun bus children, these children are
dismissed from classrooms at about 2:30 p.m. Children are to walk directly to the main entrance
and board their buses in a safe, orderly manner.

Upon the dismissal announcement from the office for walkers, all walkers, bikers, and children
being picked up by parents/caregivers are dismissed from classrooms at about 2:35 p.m.
Children are to walk directly to the main entrance and exit the building in a safe, orderly manner.
Children are expected to leave the school grounds immediately following their dismissal.

Classroom teachers take position at classroom doors to provide exit supervision as well as
supervision of classrooms and immediate hallway areas.
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5. All adults not directly supervising children during dismissal take a position in the hallway to
provide dismissal supervision; adults space themselves apart in the hallway and refrain from
standing with another adult, engaging in conversation.

6. Children are not permitted to remain in our school building following dismissal without the
expressed permission of their parents/caregivers and without being supervised directly by a
responsible adult.

End-of-Year Checkout
Endof-Year Checkoubrms are provided to each staff member in June. It is expected that each staff
member complete the checkout procedure prior to June 30.

End-of-Year Class Time

Our children are expected to be engaged in worthwhile, productive, academic activities during class time

Ay G(KS Of2aiay3a gSS1a 2F GKS aOK22f @SIFENIT 2dzNJ 62N] A&
of the time of year or weather conditions. Specials classes ¢ art, music, physical education ¢ meet

through the close of school on the last day of the session.

G2S RARYQG R2 lyeldKAy3a Ay aoOKz22f (d2RlI& WOIldzasS AdGQa Gt
reach the homes of our children. Our children and our community deserve positive, engaging, and
meaningful learning activities on every day of the school year.

Everyday Mathematics

Everyday Mathematicis the adopted instructional program for mathematics instruction in our school. To
ensure continuous learning, classroom teachers assume the responsibility for delivery of this program as
indicated in the materials that accompany each grade. This includes maximizing instructional time in
accordance with program requirements and delivery of all 120 lessons each year.

Additionally, the following expectations have been established:

0 Lessons
o0 Part1: Teaching the Lesson
A All components
o0 Part 2: Ongoing Learning and Practice
A Math boxes identified by the teacher to include work on both secure goals and
ongoing practice
A Home Links / Study Links (math communications sent home on canary paper)
e Family letter sent home at the start of each unit
e Unit goals sent home at the start of each unit (may be printed on the
opposite side of family letter)
e Individual checklists sent home at conclusion of each unit
o Part 3: Options for Individualizing
A Optional as time allows

o Math Games
o Allgames introduced and practiced

0 Assessment
o Students with disabilities participate in assessments
0 Maintain:
A Individual portfolio with samples agreed to by grade level team
e Atleast nine items per quarter
e Unit individual checking progress
e Photocopy of unit individual profile of progress
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o Complete:

A End of unit assessments

A Mid-year and end-of-year assessments
o Submit to office monthly as scheduled:

A Pacing guide

A End-of-unit assessment checklists

A Sample student journal and portfolio
0 Report card grades

A Nine portfolio assessment instruments agreed to by grade level team

A Cumulative

A Anecdotal records

Faculty Meetings / Team Meetings

To ensure effective communication, to provide a structure for school growth and development, and to
provide a variety of forums for collaborative involvement in school governance, faculty and team
meetings are held monthly.

In addition to being a member of our school staff, each person is also assigned to a team. Our school
consists of three teams, generally divided by grade level responsibilities: the K-2 team, the 3-4 team, and
the 5-6 team. Each team meets monthly; the work of each team is coordinated by two team leaders.

Faculty members are expected to set aside Monday afternoons (from 3:00 to 4:30 p.m.) for faculty
meetings. Meetings are generally held on a monthly cycle as follows (consult our school master calendar
for specific dates):

e First Monday of each month ¢ team leaders meeting;
e Second Monday of each month ¢ team meetings;
e Third Monday of each month ¢ faculty meeting;

e Fourth Monday of each month (when occurring) ¢ grade level team meetings.

Faculty Room

Our faculty room is intended for use by adult staff members; this room is off limits to children at all times.

Children are not permitted access to adult lavatories, the soda machine, or any equipment located in our

faculty room, including the refrigerator, microwave, and photocopy machine. The faculty room

YAONRB Gl @S YR NBFNRAIASNI G2NI I NB y20G dzZaSR F2NJ OKAf RNBY(
responsible for cleanup of personal items and personal space.

Family and Medical Leave
School Board Policy GCBD addresses the procedures for taking a leave under the provisions of the Family
and Medical Leave Act of 1993

Family Handbook
A copy of our Family Handbools included in this manual. All staff members are expected to be familiar
with this document and to support the implementation of procedures included in our Family Handboak

Field Trips and Field Studies

Field trips and field studies enhance our curriculum by providing real-life experiences and investigations
related to our learning objectives. Trips away from school or excursions in the school yard should be
planned to meet specific instructional objectives. The following guidelines can help ensure a pleasant,
successful trip.
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The field trip can be a stimulating experience or a disappointing one ¢ depending on planning
and student discipline. Careful planning helps make experiences rich and rewarding.

A field trip or excursion in the school environs always raises management concerns of one kind or
another. Begin working on standards of behavior as soon as you start planning. Visualize the
kinds of problems that are bound to arise. For bus trips, review bus rules and behavior
expectations for all situations before leaving school

When traveling by bus be sure to consider:
e Seating arrangements on the bus;

Provision for personal belongings;

Behavior on the bus;

Unloading the bus.

When leaving the building for field work in the school environs, be sure to notify the office and
bring a walkie-talkie or cell phone.

Give some thought to behavior on the grounds, behavior in buildings, and behavior with a guide.
How are you going to keep the children in groups, avoid loud and disruptive talking, and
minimize horseplay? What about drinking stops, restroom stops, and mealtime?

Arrange for adequate adult help. A minimum ration of one adult to eight children is
recommended. Give the adults assigned tasks and define authority. Be sure that your

OKIFLISNRYS&a INB FIYATAINI gAGK @2dzNJ aidil yRFENRA

other adult authority just as they would respect yours.

When your plans seem complete, check again for possible pitfalls:
e Isthe trip too long for your age group?
e Isclothing appropriate?
e s thisyour first visit to the site?
e Areyour standards appropriate and realistic?
e Have you provided for breaks in the routine?
e Have you anticipated the unexpected?

Remember that you are in charge. If, at any time, the situation does not meet your expectations
2NJ AaGFyRFNRAZI R2y Qi KSaAdGraGsS G2 adz2L) GKS

More specifically, the following procedures are followed in planning for a field trip:

1.

A field trip request form must be completed and submitted to the principal at least two weeks in
advance of the planned field trip.

Approval is provided by the principal based on the relevance of the trip to curriculum objectives,
the number of children involved, the adequacy of supervision, cost, and other relevant factors.

In preparing for a field trip, teacher/supervising adult responsibilities include:

e Preparing a field trip notice and permission slip for parent signature; be sure to submit
to the office for approval;

e Sending notices/slips home with children; ensuring that slips are returned for all those
intending to participate;

e Communicating expectations, procedures, and discipline steps to chaperones;

e Planning and carrying out pre-trip preparation related to curriculum objectives;

e Notifying our food service manager in advance if the group is to be out of the building
during lunchtime;

e Arranging for supervisory duty coverage, if applicable;

e Communicating with the school nurse regarding medical needs of children; obtaining
first aid kits and other needed first aid and medical supplies from our school nurse;
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e Planning and carrying out post-trip activities related to curriculum objectives.

Full participation on field trips and field studies by all children is our aim. To this end, classroom teachers
and special education case managers consider the needs of each individual child when making plans.
Such consideration is undertaken in the early fall, in advance of any scheduled trips, or at any time when
conditions change. As a result of this consideration, each child is placed in one of three categories for
field trips:

e No accommodations needed. The majority of children will be placed in this category. Itis
anticipated that participation in planned field trips by these children do not require any special
planning.

e Accommodations needed. Due to any number of reasons or circumstances, some children may
require a specialized accommodation to enjoy participation. Such accommodations may range
from special transportation arrangements to supervision by a one-on-one teacher assistant or
parent. Accommodation needs should be identified early in the year and arrangements made as
part of the field trip planning process.

e Non-LJt NGAOALI GA2Y AYRAOIGSR® ' YRSNJ SNE NI NBE OANDd
indicate non-participation.

Children who are suspended from school at the time of a field trip are excluded from participation.

Fire Drills
See Emergency Evacuation Procedabeve.

Fire Safety
The Office of the State Fire Marshalovides us with the following regulations for the safety of our
children and staff:

1. Keep all stovetops clear of combustibles at all times.

2. Keep doorways between classrooms unblocked at all times.
3. Maintain storage at least eighteen inches below the level of sprinkler heads.

4. Do not store cleaning materials under classroom sinks; store cleaning materials in secure closet
areas out of the reach of children.

5.  Keep hallways completely clear of furniture ¢ desks, chairs, etc. ¢ at all times.

6. Streamers, paper chains, etc. may not be hung from ceilings; material hanging from ceilings may
not exceed six square inches of material for every three square feet of ceiling space.

7. Combustible materials are not to cover more than 35% of wall area.
8. The use of wedges, bricks, etc. to keep interior doors open is not permitted.

9. Extension cords should be avoided if possible and if used the must be of proper carrying capacity
and never cross walking paths.

Additionally:
1. Classrooms, offices, and storage spaces are kept neat and free of clutter;

2. abAYydlrAy FRSldz- S LI GKa 2F SaNBaa oFd t£SlIad océo
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First Week Activities

First impressions are very important. Those areas that support school success should be given high status.

I O0O2NRAY3I (2 SRdzOF G2NE | F NNE 22y3 FyR w2aSYFINR 22y3s
directly related to the degree to which the teacher establishes good control of the classroom procedures

Ay GKS @GSNEB FTANRG 6SS1 2F (KS &a0K22ft @SIFNI X /2yiNRt F
means that you know (1) what you are doing, (2) your classroom procedures, and (3) your professional

responsibilities. It is urgent also that your students know that you know what you are doing.

Students want to be successful and gain adult approval. Be candid and specific in letting your class know
what behaviors are expected and what behaviors are not acceptable. Be sure to review the school-wide
discipline plan in every detail with your students. Stress responsibilities, as people who accept
responsibility enjoy being responsible, gaining confidence and feelings of self-g 2 NIi K @ ¢

Four basic rules for developing responsibility in young people include:
1. Avoid performing a task that a child can do for him/herself (effort is as important as the product);
2. Allow time for training (in a relaxed atmosphere);
3. Ak¢R2Yy Qi RSYI yR 6 N® bhydzSphasizingyaur ndedl ®riaiSidtkhcd id
appealing);

4. Use natural and logical consequences (when a child fails to fulfill a responsibility, allow the
children to experience the consequences of irresponsibility).

Important first week activities include:

1. Establishing classroom procedures and rules; these are best thoroughly discussed as a group and
written down;

2. Discussing general behavior expectations in special settings: while lining up at the classroom
door, moving through the hallway, when eating, etc.;

Reviewing the school-wide discipline system;
Orientation of new children to our school building;

Establishing seating arrangements;

o a M w

Reviewing the emergency evacuation procedure and taking at least one class practice
evacuation;

7. Reviewing our Family Handbook

Four Blocks Literacy Framework

tKS RS@OSt2LIYSyd 2F KAIK tS@Sta 2F OKATt RNByQa f AdGSNIF O
this end, our children are provided with a strong instructional program that emphasizes literacy

development. Our program incorporates the Four Blocks Literacy Framewadsupport this important

goal. This program includes three components for the various ages and stages of our children: Building

Blockdfor kindergarten children, Four Block$or primary grade children, and Big Block$or intermediate

grade children.

A multi-method approach, Four Blocks a school-wide approach to literacy that recognizes that our
children have individual needs and styles in learning how to read and write. It is based on the significant
research that concludes that two methods of instruction are more effective than one method for
classrooms of diverse learners and combines four proven approaches for our children.

Children receive instruction in each of these four methods ¢ or blocksc every day in the primary grades
FYR Ay Sljdzrtf YSFadaNB 2@3SNJ I ¢SS Qaéenséapprodch, kagh G KS Ay (i SN
block serves a different instructional purpose.
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The benefits of the guided reading block ¢ reading selections together under the guidance of a
teacher ¢ include exposing children to a wide range of literature, teaching reading
comprehension strategies, practicing reading skills, and teaching children how to read material
that becomes increasingly more challenging.

o The following non-negotiables have been established for the guided reading block:

A Outcomes
e Teach using a variety of genre
e Teach children comprehension strategies
e Teach children how to read material that becomes increasingly more
difficult

A Grades 1-3 (150-225 minutes/week)
e Dailyminif Saa2y +ta GoST2NBe I OGABAGR
e 3 days/week with grade level text; 2 days/week with below grade level
text
e Variety of genre
e Reading using a variety of heterogeneous grouping formats (round
NEOAY y20 dzZASKY +a GRdAzZNAy3Ie | OGAD
e /2y OfdzRAY3 al FGSNE | OGAGAGE
A Grades 4-6 (225 minutes/week)
e Dailymini-f S3a2y +ta GoST2NB¢ FOGABAGR
0  Access prior knowledge
o0 Introduce key vocabulary
o0 Identify purpose for reading
o 3 days/week with grade level text; 2 days/week with below grade level
text (on average)
e Variety of genre; about 2/3 informational text
e Reading using a variety of heterogeneous grouping formats (round
NEOAY y20 dzZaASRO +a GRdAz2NAy3Ie | OGAGAGE &
daily
0 Monitor thinking
0 Apply comprehension strategies
e Frequent use of written response to text; variety of written responses
e /2y 0OfdzRS alF FGSNE | OUAODAGE
o0 Reflect/respond
o Apply skills
e Develop increasing independence through gradual release of
responsibility

The benefits of the self-selected reading block ¢ choosing interesting reading matter to read on
2YSQXAYOY dzRS 0dzAft RAy3I OKAf RNByQa Y20AQFGA2y F2NI N
on many topics, building reading fluency, developing listening and speaking vocabulary, teaching

about story structure, getting ideas for writing, and reading instructional-level reading materials

for all children.

0 The following non-negotiables have been established for the self-selected reading block:

A Outcomes:
e . dZAf R OKAfRNBYQa Y2UADlIGA2Yy F2NJI 6SO2YA
e Children apply comprehension strategies learned in guided reading
e Increase background knowledge on many topics
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e Develop listening and speaking vocabularies

e Children apply word strategies learned during Working with Words

e Learn about story elements and structure

e Getideas for writing

e Provide vicarious experiences for children with limited first-hand
experiences

A Grades 1-3 (150-225 minutes/week)
e Teacher read aloud ¢ 5-10 minutes
e Individual reading
e Weekly one-on-one conference with each student
e Conferences as conversations, not interrogations
e Variety of reading materials available
e  Weekly individual student sharing in a variety of formats

A Grades 4-6 (200-225 minutes/week)
e Teacher read aloud ¢ 5-15 minutes
0 Introduce variety of genre
0 Encourage interest in reading
e Read aloud may include mini-lesson
0 Model strategies used by effective readers
e Individual reading ¢ 20-30 minutes
e Weekly one-on-one conference with each student
e Variety of reading materials available
e  Weekly individual sharing
e Regular opportunities for individual response

¢ The benefits of the working with words block ¢ studying word structures, phonics, and spelling ¢
include learning patterns that allow children to decode and spell lots of words, learning to read
and spell high-frequency words, and transferring word knowledge to their own reading and
writing.

0 The following non-negotiables have been established for the working with words block:

A Outcomes
e Learntoread and spell high frequency words and patterns

A Grades 1-3 (150 minutes/week)
e Five words selected for word wall/week
e Chant spellings of new words
e Activity (make, sort, transfer)
e Theme boards with topic and subject related words

Grades 4-6 (60-90 minutes/week)
e Five words selected for word wall/week
e  Use of Nifty Thrifty Fifty words
e Chant spellings of new words
e Activity (make, sort, transfer)
e Theme boards with topic and subject related words

e The benefits of the writingblockcdza A y 3 OKAf RNBYy Q& 26y SELINBA&AAD
and non-traditional writing conventions ¢ include practicing phonics and other reading skills
through writing, learning to write more fluently, seeing writing as a way to tell about things,

p>
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to write in different forms.

0 The following non-negotiables have been established for the writing block:

A Outcomes
e /KAt RNBYQa LI AOIGARZ2Y 2F (y2e¢fSR3IS |y

Learn about writing process, grammar, and mechanics

Support growth in reading

Develop as lifelong learners

A Grades 1-3 (200-225 minutes/week)
e Mini-lesson ¢ teacher writing and modeling
o .FaSR 2y OKAfRNByQa ySSRa
0 Wide variety in mini-lessons
o0 Whole class
e  Children writing and teacher conferencing
0 Freedom from conventions, except word wall words, in first
drafts
0 Student choice most days
o UasS 2F SRAG2NNE OKSO1ftAadl
o Utilize writing process: plan, draft, revise/edit, redraft
e Sharing
0 Each child shares once/week
o0 Frequent publication (not all writing is published) in a variety
of formats
0 Encouragement provided to sharers

A Grades 4-6 (225 minutes/week)
e Mini-lesson ¢ teacher writing and modeling
o .raSR 2y OKAfRNByQa ySSRa
0o Whole class
0 Models of grade level writing provided
e  Children writing and teacher conferencing
0 Freedom from conventions, except word wall words, in first
drafts
o0 Student choice about half time; focused writing about half
time
o Choice provided within assigned genre
o 1aS 2F SRAG2NDa OKSOltAad
o Utilize writing process: plan, draft, revise/edit, redraft
e Sharing
0 Each child shares once/week
0 Frequent publication (not all writing is published)
0 Constructive feedback provided to sharers

Manuals and other teacher resources are available to support instruction in the Four Blocks Literacy
Framework

Handbook Approval
This handbook has been approved by the Pittsfield School Board.
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Handbook Modifications

This Handbookis revised annually and revisions are reviewed at the beginning of the school year. It may,
from time to time, be necessary to modify the provisions of this Handbookduring the school year, In such
circumstances, modifications are made in writing ¢ typically through the morning bulletin ¢ and are
communicated to all staff members.

Handwriting

Classroom teachers assume primary responsibility for instruction in handwriting utilizing the ZanerBloser
system, as adopted by our school board. Manuscript letters are taught and utilized in grades PS-2; cursive
letters are taught and utilized in grades 3-6. All staff supports and reinforces pride in written products by
maintaining high expectations for both legibility and neatness of handwriting.

eontrol. (addressed under Universal Precautions)

Homework

Homework is assigned to all children on a regular basis to support learning, independence, and personal
responsibility (School Board Policy IKB). Homework assignments provide children with opportunities to
enrich learning, practice basic skills, engage in long-term projects, and develop productive work and study
habits.

In general, homework assignments include independent reading, academic inquiry, reinforcement of basic
skills, enrichment of classroom topics, mathematics investigations, incomplete classroom assignments,
and make-up assignments missed due to absence.

The following homework guidelines (which may vary on occasion) have been established by our teachers:

Kindergarten
e Time: 15 minutes

e Types of Assignments: Read aloud
e Parent Role: Read with child

First Grade

e Time: 15-20 minutes

e Types of Assignments:
0 15 minutes of reading
o Math Link (later in year)

e ParentRole:
0 Read with child
o0 Complete Math Link with child

Second Grade
e Time: 20-30 minutes
e Types of Assignments:
0 15 minutes of reading
0 Math Link
o Word Wall word work
e ParentRole:
0 Read with child
o Complete Math Link with child
o Initial Homework Log (indicating that reading and other assignments have been
completed)
0 Ensure that homework time not extend beyond 30 minutes; if not completed within this
time limit, provide teacher with note
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Third Grade
e Time: 20-30 minutes
e Types of Assignments:
0 15 minutes of reading
0 Math Link
o Word Wall word work
e ParentRole:
0 Read with child
o0 Complete Math Link with child
o Initial Homework Log (indicating that reading and other assignments have been
completed)
0 Ensure that homework time not extend beyond 30 minutes; if not completed within this
time limit, provide teacher with note

Fourth Grade
e Time: 45-60 minutes
e Types of Assignments:
0 15-20 minutes of reading
0 Reading comprehension activities
0 Math Link
o Word study
o Other assignments (occasionally)
e ParentRole:
0 May help with Math Link
o Initial Homework Log / Assignment Book (indicating that assignments have been
completed)
0 Ensure that homework time not extend beyond 60 minutes; if not completed within this
time limit, provide teacher with note

Fifth Grade
e Time: 45-60 minutes
e Types of Assignments:
0 20 minutes of reading
Reading comprehension activities (occasionally)
Math Link
Word study (occasionally)
Science and/or social studies (occasionally)
0 Handwriting (occasionally)
e ParentRole
o Converse with child about reading
o Provide general encouragement and support
o Initial Homework Log / Assignment Book (indicating that assignments have been
completed)
0 Ensure that homework time not extend beyond 60 minutes; if not completed within this
time limit, provide teacher with note

O O O O

Sixth Grade
e Time: 45-60 minutes
e Types of Assignments:
0 20-30+ minutes of reading
o0 Specific reading assignments
o Math Link
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0 Science and/or social studies (occasionally)
0 Longterm projects
e ParentRole:
0 Provide general encouragement and support
o Initial Homework Log / Assignment Book (indicating that assignments have been
completed)
0 Ensure that homework time not extend beyond 60 minutes; if not completed within this
time limit, provide teacher with note
Il 2YS@2N] Aada O2yaARINGRS YIOR LK S GIGKEY S TI YARI Rlag
reasonable effort has been made to complete (with parent note).
To get the most out of homework assignments, children are expected to (1) write down all homework
assignments when assigned and know what is expected; (2) complete all homework assignments neatly,
on time, and to the best of their ability; and (3) turn in homework assignments according to the
procedures established by their teacher.

It has been established that the purposes of homework are best served when:

1. Assigned homework (1) provides additional practice in essential skills or opportunities for
enrichment; (2) encourages children to develop productive work habits and study skills; (3)
affords opportunities to accommodate individual differences; and (4) helps children learn to use
their time efficiently;

2. Homework assignments are clearly defined; children are checked for understanding of the
requirements;

3. Homework time guidelines are considered when assigning homework; in situations where
homework is assigned by more than one teacher, homework assignments are coordinated to be
completed within time guidelines;

4. Homework assignments are checked, reviewed, and discussed;

5. Extra credit assignments receive prior approval and are directly related to a content area of
study;

6. If a specific homework assignment is not provided, children are encouraged to use planned study
time at home for a quiet learning activity, such as reading.

Additional information about homework is provided to children and parents in our Family Handboak

Instructional Video

¢SFOKSNAE YIeé 200Fairzyltte SyKIl yOS%ofbdricioRmNBEY Qa
videotapes 5 + 5, 6X fnternet-based clips that are directly related to the achievement of instructional
objectives. The use of such aids is maximized by pre-viewing instruction and post-viewing follow-up. In

all instances when commercially produced videos are used, teachers comply with the age guidelines
assigned to the tapes by the motion picture industry. At PES only films with a G rating may be viewed.

Short Internet video clips should always be previewed by a teacher before shown to students.
Professionals are expected to use sound judgment and discretion and to consult with the principal in any
questionable cases.

Interruptions to Class Time
Class time is interrupted only in emergencies and for early dismissals. Class messages may be delivered at
the end of the school day. Messages, including telephone messages to staff members, are placed in

NB |j dzA NB R

tSIENYAY:

YIAf02ESAT a4yl Ola FyR fdzyOKSa INB tS8FG 2y (GKS RSar3yl

written on the chalkboard. Gifts are held in the office until the end of the school day.
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Intervention for Struggling Children

Intervention is indicated for children who are struggling with school expectations and who are not
achieving expected success in classroom activities. The following sequence of steps has been established
as a guide to intervention.

1. Contact parents/caregivers for a conference to discuss observations and possible intervention
strategies.

2. Consult staff specialists as may be indicated:
e Guidance counselor;
e Occupational therapist;
e Psychologist;
e Physical therapist;
e Reading or math specialist;
e Behavior specialist;
e Social worker (through the guidance counselor);
e Special educators.

3. Refer to InterventionTeamfor concerns primarily related to academic progress, or to the PBIS
Targeted Teanfor strategies in dealing with social, emotional, or behavioral concerns. Teachers
should complete and submit the appropriate referral form.

4. Assess and evaluate; consider such issues as:
e Level of maturity;
e  Physical development;
e Emotional development;
e Academic development;
e Level of motivation;
e Possible educational disability;
e Health and nutrition habits;
e ADD or other potential disorders.
5. 58St 21 a0NX1S3ASa FT2NJ 6KS OKAfRQA adz0O0Saaxz adzOK
e Classroom modifications;
e Class work modifications.
6. 9@ fdzr S (GKS OKAfRQa LINRPINBaa 2y
levels of performance and potential.
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7. Repeat previous steps as necessary to support success.

Keys
School Board Policy EDAA addresses keys. Lost keys should be promptly reported to the school principal.

Laptops

The goal stated in Tech Plan is to assign a laptop to every teacher. We are working toward that goal. Most
laptops are paired with teachers who are using SMART Boards. If you use your laptop to run your SMART
Board, it must be available for use by students and/or guest teacher when you are out sick or away from
school.

Teachers are responsible to use reasonable care when taking the laptops out of the building. Laptops
may be brought home overnight, on weekends, and during vacations. The school, however, does not
supply travel bags or sleeves for laptops, nor can we support their use on home networks.

28



Lavatory Use and Supervision

All supervising adults monitor lavatory use by providing reasonable permission for use and by limiting the
number of children out of classrooms at any given time. Informal checks of lavatories are also made by
adults occasionally throughout the school day. Each classroom and instructional setting maintains an
accurate lavatory use logbook and pass system. Logs can be important in maintaining a proper level of
supervision and in helping children take responsibility for vandalism. Teachers monitor the use of logs to
ensure accuracy and legibility.

Leaves and Procedures for Staff Absences
Sick Leave

1. Purpose. Sick leave is provided for absences caused by personal or family illness or physical
disability. The amount of sick leave is specified in the Master Agreemenfor teachers and in
g2N] F3INBSYSydGa TF2N) adzLI2 NI adl FFfo C2 NJ LJdzN1J?2 &
aLJ2dza Sz OKAf RNByY X a&i lIdifigwied WinghNde Bome df teBtaffi = 2 NJ (0 K
member: grandparents and parents-in-law.
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2. Notice. Inthe event of absence due to illness, medical appointments, etc., including arriving late,
leaving early, full day absences, and long-term absences, staff members notify the substitute
coordinator as follows:

a. Assoon as possible in advance of the day of absence when the absence involves an
appointment.

b. By 2:00 p.m., if possible, on the day of absence if the absence is expected to continue to a
subsequent day.

c. By 10:00 p.m., if possible, on the day prior to absence or between 5:00 and 6:30 a.m., if
possible, on the day of absence. If a message is left on the night prior to absence, staff
members are asked to leave a phone number on the message or call again in the morning
between 5:00 and 6:30 a.m. to confirm that the message has been received.

3. Documentation. On the day of return, staff members provide documentation of the absence.
a. Sign Payroll Logmaintained by the substitute coordinator. Indicate the reason for absence.
The Payroll Logds forwarded to the Financial Manager at the SAU office on a bi-weekly basis.
b. For anticipated or planned long-term medical leave, the employee will follow the notification
procedure for FMLA leave (to be developed in 2009-2010).

4. Accumulation. Sick leave may be accumulated up to 110 days for teachers and 36 days for
support staff in Category | or II.

Emergency Leave (principal approval required for support staff)

1. Purpose. Emergency leave is provided for absences in the case of unforeseen emergency
dAldzZ GA2ya Ay@2t gAy3d GKS AYRAGARZ t a4 FF YSYOSNI
family. Staff members whose employment is governed by the Master Agreemenére entitled to
three days emergency leave per year with pay; other support staff members in Category | or Il
are entitled to two days emergency leave per year with pay. For purposes of emergency leave,
GKS GSNXY GAYYSRAFGS FrYAfeéégd Aa O2yadaNUzZSR (2 YSIy
grandchildren, mother-in-law, father-in-law, brothers, sisters, or others living in the home of the
staff member.

2. Notice. Same as Sick Leave #above.

3. Documentation. Documentation is provided by the Leave Reque$brm and verified by signing
the Payroll Logmaintained by the Substitute Coordinator, on the first day of return to school.
The Payroll Logs forwarded to the Financial Manager at the SAU office on a bi-weekly basis.

4. Accumulation. Emergency leave is not accumulative.
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Personal Leave (principal and superintendent approval required)
1.

Purpose. Personal leave is provided to professional staff and support staff members in Category |
and Il for personal or family matters such as those of a legal or medical nature; these include, but
are not limited to, court appearances, medical appointments, and legal transactions. Staff
members are entitled to two days personal leave per year. Those staff members whose
employment is governed by the Master Agreemenare not required to provide detailed reasons
for the request for leave; however, by applying for personal leave, the staff member assures the
School Board that the matter in need of attention cannot be handled on a non-school day. Other
staff members must provide a statement of reason for the request for personal leave.

Personal leave is granted only under emergency circumstances during the first two and last two
weeks of the school year and immediately preceding and following school vacations and
holidays.

Unpaid personal leave may be considered on a case-by-case basis. Requests for unpaid personal
leave will follow the notice and documentation procedure below.

Notice. Notice must be provided by submitting Leave Reque$brm to the Substitute
Coordinator at least five school days prior to the date for which personal leave is requested,
except in the case of emergencies. This form is forwarded to the principal and superintendent
for consideration.

Documentation. Documentation is provided by the Leave Reque$brm and verified by signing
the PayrollLog maintained by the Substitute Coordinator, on the first day of return to school.
The Payroll Logds forwarded to the Financial Manager at the SAU office on a bi-weekly basis.

Accumulation. Personal leave is not accumulative.

Professional Leave (principal and superintendent approval required)

1.

Purpose. Professional leave is provided for the purpose of attending professional or educational
meetings or conferences. Those staff members whose employment is governed by the Master
Agreementare entitled to two days of professional leave per year. Professional Leave is leave
that is typically initiated at the request of and to the benefit of the individual.

Notice. Same as Personal Leave #bove.
Documentation. Same as Personal Leave #bove.

Accumulation. Professional leave is not accumulative.

District Assignment Leave (principal approval required)

1.

2.
3.
4.

Purpose. District assignment leave is provided for the purpose of participating in off-site
activities to support the educational aims of the school district; for example, accompanying
students on field trips. District Assignment Leave is leave that is typically initiated at the request
of and to the benefit of the school district.

Notice. Same as Personal Leave #bove.
Documentation. Same as Personal Leave #bove.

Accumulation. District assignment leave is not accumulative.

Vacation (applies to employees with twelve-month contracts; does not apply to others, including
teachers, educational assistants, etc.) (principal and superintendent approval required)

1.

Purpose. Vacation.
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2. Notice. Same as Personal Leave #bove.
3. Documentation. Same as Personal Leave #®ove.

4. Accumulation. Unless specified in individual work agreement or contract, vacation time is not
accumulative, with the exception that unused vacation time may be carried forward to a new
fiscal year for up to 90 days.

Substitute Plans must be provided for all absences.

Leaving School during the School Day

Except for purposes related to school role, staff members are respectfully requested to minimize
occasions of leaving our school building during the school day. When leaving the building, staff members
use a sign-out log in the office; when returning, staff members indicate their return by signing back in.

Library

School Board Policy IIAC addresses the goals and responsibilities of our school library. In addition, the
following guidelines have been established for the efficient operation of our school library in support of
OKAf RNByQa tSIFNyAy3ay

1. Each class is scheduled for a weekly library time that includes the opportunity for book exchange.

2. Fifth and sixth grade classes are provided with scheduled time to support classroom instruction
through inquiry and/or enrichment.

3. Individual children and small groups of children may use the library for book exchange, reading,
or research outside of regularly scheduled library time with the permission of our librarian.

4. Teachers who wish to use the library with their class outside their regularly scheduled time need
to schedule with the librarian.

5. With the exception of reference volumes, all materials in our library are available for loan to
teachers.

6. Ingeneral, teachers borrow items for one month.

7. Some items ¢ such as kits and guided reading sets ¢ may be borrowed for a longer time period.

8: Certain audio-visual equipment may be signed out daily and returned by the end of the school
day. Thi e o - - - :

9. Audio-visual equipment on carts and heavy equipment must be transported by an adult.

Line and Staff Relations
School Board Policy CCB addresses line of responsibility and staff relations.

Lunch Count

Lunch and drink money is collected and the lunch form completed by classroom teachers on the first
school day of each week and sent to our school office by 8:15 a.m. Lunches and drinks are not ordered on
a day-to-day basis. If a child is tardy, he/she should report to the office to alter the lunch and drink count,
if necessary.
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Mailboxes

To ensure timely and effective communications within our school, all staff members are respectfully
requested to check mailboxes at the beginning of the school day and at the end of the school day.
Essential communications for staff will also be posted on the bulletin page of PowerSchool, which is
updated during the day.

Modifications for Special Needs of Children

In the best interests of all children, all staff members are responsible for supporting our children in their

pursuit of a successful school experience. Staff modifies instructional and behavioral practices to support

GKS 32Ft 2F OKAfRNByQa adz00Saa gAldKAY GKS t€S3rt YIyRI
plans. Our special education staff remains available to assist staff in making accommodations for

OKAf RNByQa aLISOAlIf ySSRao

Money Collected

On occasion, staff members ¢ teachers, activity group leaders, etc. ¢ collect money from children for trips
or other projects. Such money is not kept in classrooms during unsupervised times or overnight. Rather,
the money is turned in to the office to ensure that it is deposited or otherwise secured.

Morning Meetings
Morning meetings are held in our classrooms each day to support academic achievement by:
e Creating community in our classrooms ¢ providing a sense of belonging, significance, and
fun/investment;
e Fostering responsive interactions ¢ sharing, listening, inclusion, and participation;
e Teaching the skills needed to be a responsive member of the classroom and school.

Morning meetings start shortly after children arrive in their classrooms at 8:00 a.m. Scheduled to be held
for 15 to 30 minutes daily, morning meetings are typically conducted with children arranged in a circle to
allow for a strong sense of group and attention. Components of morning meetings are (1) greetings, (2)
sharing, (3) a group activity, and (4) news and announcements. To take full advantage of this important
program component, regular attendance and on-time arrival is essential.

Whole-school morning meetings will be held once a month in the gym, or occasionally outside. These
meetings will take place at 8:10.

Narrative Comments on Children’s Records

A number of official record forms ¢ report cards, transfer of information sheets, etc. ¢ include space for

G§SIF OKSNJ O02YYSyiao 2 KSy AyOfdzRAY3 yINNFGIAGS 02YYSyida
and file, teachers are reminded to make such comments on an objective basis. Comments should reflect

observations rather than judgments; subjective comments are to be avoided.

New Employee Checklist
To assist in the orientation of new employees, supervisors are responsible for ensuring that each new
employee completes the New Employee Checklitring the first two weeks of employment.

New Child Classroom Assignment

Children new to our school are required to meet first with the school principal or designee prior to
beginning classes. The principal obtains basic information, including any special program needs, and
assigns the new child to a classroom generally based on existing class sizes. In individual cases in which a
new child has special learning needs, the principal may consult with staff members prior to making the
classroom assignment. The principal then provides a New Student Notificatioto the receiving teacher
and other interested staff members prior to the start of school, typically at least one day in advance.
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Newsletter

Our school newsletter, the PES Newss published on the first Friday of the month. On other Fridays
when school is in session the shorter PES News Notésdistributed. Our newsletter, along with our web
site, serves to maintain contact with parents, provide a regular means of positive public relations, inform
the community about important child and school issues, and keep children and parents informed of
upcoming events and pertinent program information.

Staff members are encouraged to provide contributions of a school-wide interest to the office for
inclusion in our newsletter. Short contributions are due in the office by Wednesday afternoon. Teachers
wishing to contribute longer pieces for the PES Newshould speak to the principal well in advance of
publication.

Newspaper Schedule and Press Releases

Teachers can contribute to our schoolQ gublic information program by providing news stories about
classroom events and accomplishments. Staff members are encouraged to keep the public well informed
about the work and accomplishments of our children, staff, and school by providing press releases when
appropriate. As with public notices, press releases are submitted to the principal for review and approval
in advance of submission.

Non-Discrimination
School Board Policy ACA addresses non-discrimination.

Non-Resident Students

School Board Policy JECB and R.S.A. 193 address residency requirements for attendance. Staff members
who may become aware of possible unapproved school attendance by a non-resident should notify the
school principal.

Office Equipment

Staff members are asked to request instruction from our office staff regarding the proper use of office
equipment. Problems with our photocopy machines or other office equipment are reported to the office
staff a.s.a.p. Staff members are asked not to leave a paper jam or other machine problem for subsequent
users to address.

On-Time Dismissal
Children and staff are expected to be on time for all classes and other scheduled obligations. Children are
dismissed on time for movement to and from specials classes.

Overtime, Summertime Curriculum Development, and Special Projects

Prior administrative approval is required for overtime payments (for example, to be paid for attendance
at after-school meetings such as team meetings, faculty meetings, i.e.p. meetings, etc.), participation in
summertime curriculum development projects, and participation in other special projects for which
compensation is expected that exceeds the terms of individual contracts or work agreements. Such
approval may be requested using the appropriate form.

Parent/Teacher Conferences

Parent/teacher conferences are scheduled at the end of the first and third quarters. In addition,
parent/teacher conferences are also scheduled when the need for face-to-face communications arises or
the best interests of a child indicate that a conference is in order. The goals of parent/teacher
conferences are:

1. To put the parents/caregivers at ease in the school setting;

2. To gain information about the child;
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Guidelines for staff members in developing a successful parent/teacher conference include:
1. Be sensitive; try to see both sides;
2. Be tactfully honest;

3. Have a plan for the conference; include an objective (what outcomes do you seek to achieve in
the conference?)

4. Be flexible;
5. Be constructive in diagnosis;

6. Keep pertinent school personnel ¢ guidance counselor, administrators, etc. ¢ advised of
significant conference findings and outcomes;

7. Use common sense;
8. Find something positive to discuss.

The results of a recent parent survey provide additional guidance in terms of what parents seek when
conferencing with teachers; these include the advice to:

1. . S3Ay o0& aldNBaaAy3d (GKS OKAftRQa adGNBy3aGKarT
2. 52y QG GFt1 Ay 2FNH2yT GKS aA énthwithdutalyo havidgtoA y G A YA RI G A
decipher what you mean;

3. Listen to what parents have to say;

4, ¢NEBE (2 aKINB tA@St e (A RankcolestfatBoWyouickrtd OKAf RQa RI @&
In scheduling parent/teacher conferences at the end of the first and third terms, teachers of siblings make
every effort to respect parent time by scheduling back-to-back conferences.
Parking

The following parking guidelines have been established for safety and convenience:

1. Thecircle in front of the main entrance of the school building is a fine lane; parking is not
permitted in the circle at any time.

2. Disabled drivers may park in the designated parking spaces in front of the school building on the
gym end of the building.

3. Parking is permitted in the parking lot at the kindergarten end of the building and along Bow
Street.

Paychecks
Paychecks are issued on a bi-weekly basis according to the schedule established and published in the
annual master school calendar. Electronic payment is available to all full-time employees.

Personnel Records
School Board Policy GBL addresses personnel records.
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Physical Altercations

In the unusual instance of a physical altercation between children, available adults are expected to

AYGSNIBSYS |a ljdza Ot & | &ntiobhl aveérbaldespénse and ftedirectioR abufldQa FTANR G 7
such action fail to achieve the desired result, the adult intervenes physical to protect the children from

harm. The minimal physical force necessary to protect the children is applied.

Plan Books / Grade Books

Teachers utilize lesson plan books (or other approved and suitable alternatives) to make written plans for
the instructional program, providing a written record of instructional activities and sequences. Plan books
or printed plans need to be available for use by substitute teachers and are also available for review by
the principal or other supervisor. Prefatory material in plan books includes:

1. Up-to-date class lists;

Seating charts, if applicable;
Emergency evacuation procedure;
Class and special activity schedule;

Classroom procedures ¢ lavatory use, materials distribution, etc.;

o o > w DN

List and description of supervisory duties;
7. lye 2G0KSNI NBEtSOIyid AYyF2NNIGA2Y GKIFG g2dz R &dzlJLi2 NI

Plan books are completed by Monday morning for the subsequent week. Generally, plan books remain in

the building; if brought home overnight, the plan book must be returned to school on the following school
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hours for review during formal or informal supervisory observations.

Pledge of Allegiance
Children are led in the recitation of the Pledge of Allegiancat the beginning of each school day. Children
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Public Relations
A key component of school public relations is our need to earn public understanding and acceptance. The
faculty plays an essential role in our school public relations activities, according to educator Irene Lober:

The teacher is the linking pin between the student, the home, and the school. Teachers are the

people who make coming to school a joy or a disappointment. How they talk and listen to

students and their parents, respond to guestions, teach and challenge students, and care about

I'yYR dzy RSNERGFYR a0dzRSyGaQ LINRPofSYas GNAIISNAR || NBaLR
are knowledgeable, patient, caring, and have a good sense of humor. Praise and a smile go a

long way towards making students feel good about school. No child wants to come to school to

be frustrated.

Teachers should communicate with parents easily and often, instead of waiting until the student
has gotten into trouble. The parents should be contacted early in the school year. A telephone
call within the first few weeks of school by the teacher introducing himself/ herself is sure to
impress parents. They will feel the care shown for their child and will offer support when they
are called with a problem at a later date. This will open the door and extend a welcoming arm;
parents appreciate this very much.

A child should know when he/she is doing well. A note to the child or the parent takes but a few
minutes, and willbewSt f NBOSA OISR ® alye (SIFIOKSNBRQ y2iSa | NB Kc
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the family is so proud to have received them and to know that the teacher has noticed their
child.

Teachers are the first to see the children in the morning and the last to see them at the end of
the day. Itisimportant to greet them with a smile and send them home feeling good about
iKSyaSt @gSao ¢SFOKSNAR OFy YIS I OKAftRQa RI&H

Printing

Printing is a network service which should be used conservatively. Providing printed materials is essential
for our jobs, but the cost of toner and paper is considerable. Please make an effort to conserve resources.
Black laser printers are strategically placed around the building so that no one has to go far to retrieve
documents. Teachers should be considerate of the teaching going on in the rooms where printers are
located. Students collecting the documents need to be quiet and respectful when retrieving documents.
Try to collect the documents when instruction is not going on.

Classroom teachers need to make the printer closest to them their default printer; a color printer should
never be a default printer. If teachers do not know how to use the printer tool in the control panel of their
computer or know where they should be printing to, they should see a member of the technology support
staff for a quick lesson.

When printing in color teachers on the upper floor should printincolori 2 Df 2 NA I Y I L3 | y Q&
level classrooms can print to Room 109 or the library. Main-level classrooms can print to either the

library or the computer lab. Do not send students to retrieve documents if printing to the library or

computer lab. Please save color printing for special activities and projects.

Teachers should not be using the network printing service for personal use. If you bring your personal
printer to school, the school is not responsible for paying for ink or toner.

Public Solicitations
School Board Policy IK addresses public solicitations in the schools.

Quality of Printed Materials
Printed materials distributed to children and parents must be clear, legible, and represent the highest
professional standards.

Recess Guidelines
The following guidelines have been established for recess taken in front of the school building:
o0 No tree climbing; woods are off limits
o Center garden (rocks included) not for climbing
0 Boundary behind hoop should be a line from the fence to the gate; playing in and around the
parked cars and dumpsters not allowed
o If basketball court becomes an issue, alternate groups on alternate days
o Children are to walk when leaving building
o Supervisors define space on blacktop so all have adequate and equitable play space

Release of Student Information

Personally identifiable information about individual children ¢ name, photograph, etc. ¢ may be released
to external sources, such as hewspapers, unless parents specifically request that such information not be
provided. Parents are provided with an opportunity to make such a request at the beginning of the
school year. Such requests are coordinated by the office staff; teachers can see permission status for the
children in their own class on Power School.
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Requests for Information from External Individuals and Agencies

We are occasionally asked to provide information about individual children by attorneys, evaluators,
physicians, and others with an interest in the welfare of our children. In most cases, such requests are
appropriate and should be addressed in a timely manner; in other cases, a request for information about
a child may be inappropriate. Please consult with the appropriate school administrator when you receive
a request for information from an external individual or agency.

Responsive Classroom

The Responsive Classroom guides our approach to teachingand formstKk S 02 NX 2 F 2dz2NJ a0OK22f Q&
curriculum. The following common commitments have been established for our implementation of The

Responsive Classroom:

o Guiding Principles

0 The social curriculum is as important as the academic curriculum

o How children learn is as important as what they learn: process and content go hand in
hand

0 The greatest cognitive growth occurs through social interaction

o Thereis a set of social skills children need in order to be successful academically and
socially: cooperation, assertion, responsibility, empathy, and self-control (CARES)

o Knowing the children we teach ¢ individually, culturally, and developmentally ¢ is as
important as the content we teach

o Knowing the families of the children we teach and inviting their participation is essential
G2 OKAfRNByQa SRdOI A2y

0 How the adults at school work together is as important as individual competence:
lasting change begins with the adult community

o0 Conduct Morning Meeting 8:00 to 8:30 (approx) daily
0 Adaily routine that builds community, creates a positive climate for learning, and
reinforces academic and social skills

o Greeting

0 News & Announcements
o Sharing

0 Activity

0 Use Teacher Language
0 Reminding
0 Redirecting
o Reinforcing

0 First Six Weeks
0  Build community
o0 Establish routines and procedures

0 Hopesand Dreams
0 Completed within first two weeks

0 Rules and Logical Consequences
o Aclear and consistent approach to discipline that fosters responsibility and self-control
Develop with class
Evolve from Hopes & Dreams
Model and practice
Take-a-break, buddy-break, back-on-track sequence
A Process with child

o P.B.L.S. Matrix

O O oo
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0 Review
0 Model behaviors
o0 Support behaviors

0 Guided Discovery
o A format for introducing materials that encourages inquiry, heightens interest, and
teaches care of the school environment
Introduce
Generate ideas and model exploration
Exploration
Share observations
Cleanup and storage of materials

O O O oo

0 Student Choice
0 Anapproach to giving children choices in their learning that helps them become
invested, self-motivated learners
0 Provide options whenever possible

o0 Parent Communication
o Ly@2t @Ay3a LINByGa a GNHzS LI NIYySNE Ay GKSAN O

Retention in Grade

Children are typically expected to progress from grade to grade each year having developed the skills and

understandings outlinedinourd OK2 2 f Q& OdzNNA Odzt dzy 6{ OK22f . 2 NR t 2f A Q@
circumstances, retention in grade may be considered as an individualized alternative for children who

have not developed the expected skills and understandings at a particular grade. Such children are

evaluated on an individual basis to determine whether or not retention in grade is indicated.
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provided prior to March 1. Such notification includes a discussion involving both the parents/caregivers

and the teacher on the concerns felt, the potential benefits, and the potential penalties of retention for

the individual child.

When considering retention, the following guidelines are followed:

1. Retention is considered only under unusual extenuating circumstances, such as:
e Achild is unavailable for instruction due to a prolonged illness;
e Achild has moved frequently and had not acquired the needed skills for success;
e Achild may benefit socially, emotionally, and/or academically; especially appropriate for
children in the primary grades.

2. Retention recommendations are made by a team consisting of the parents/caregivers, the
classroom teacher, members of the Teacher Assistance a@bnsultationTAC) Team and a
school administrator; the administration holds the legal responsibility to assign children to
classes.
3. 2KSy NBiGOSyiGAz2y Aad NBO2YYSYRSR>X (GKS OKAfRQa GSFOKS
0 KS NBiSy i sbsédquentitesicBer nidAitars tihe @ffectiveness of the retention in
terms of the stated goals.

4. Retention is not used in place of the provision of appropriate educational services, such as
special education services or available remedial instruction.

5. Retention is never used as a punishment.

Retention plans are developed by the team for individual children. Retention plans are intended to guide
instruction during the retention year to ensure maximum value of the retention. Progress made during
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the retention year is documented on the plan and submitted to the office at the end of the year for filing
Ay GKS OKAfRQA LISNXIYySyild NBO2NR TAfSo

Safe Practices
The following practices are established in the interest of safety and in compliance with direction provided
by the Pittsfield Fire Department:

e Egress. All doors, including secondary egress doors, must be kept clear and must be capable of
being fully opened.

e Fire Extinguishers. Open access to fire extinguishers must be maintained; access to fire
extinguishers must not be blocked.

e Hallways. Hallways must be kept free of furniture, storage, etc. that may impede full use.

e Household cleaning products. Household cleaning products should not be stored within reach of
children. For example, these products should not be stored under sinks.

e  Power Strips. Power strip use should not be overloaded. They must be plugged directly into
outlets; power strips must not be plugged into extension cords or other power strips.

e Storage Closets. An eighteen-inch clearance must be maintained; no items are permitted to be
stored within eighteen inches of the ceiling.

e Storage of Materials. Materials should be stored in a neat manner; this includes closets, shelves,
and counters.

e Wall Coverings. No more than50% ofwallsml & 6S 02 @
other displays.

w

e Windows. Keep interior windows clear of paper so that passing adults can see into classrooms.

Safety Alert
The following procedures have been established in the event of a safety alert or safety alert rehearsal:
1. 'y Fyy2dzyOSYSyid gAftt 6S YFRS GKIFG F aarFSae

2. Children and adults remain in their room locations at the time of the announcement.

3. Children and adults in the hallway at the time of the announcement leave the hallway and enter
the nearest room; this includes children in one of the lavatories.

4. If outdoors at the time of a safety alert, supervisors assemble children and await further
direction.

5. Teachers turn off lights and other equipment, close windows, and lock door.
6. Teachers direct children to sit quietly against interior wall, out of sight of hallway door.

7. Teachers take attendance and make note of missing children as well as additional children and
adults who may have entered room from hallway.

8. Office staff contacts teachers to account for all children and adults.

9. Children and adults wait for additional direction.

10. An announcement will be made at the conclusion of the safety alert.
Safety and Security

Our responsibility to parents and our community for the safety and security of their children is of primary
importance. Orderliness in the school environment, effective and vigilant supervision, and common sense
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all contribute to a safe school for our children. Safe practices include, but are not limited to, the following
practices:

1.

10.

11.

12.

13.
14.
15.

16.

Confront and/or report to the office a.s.a.p. the presence of a visitor without a visitor pass; the
visitor should be directed to the school office for sign-in.

Do not dismiss children directly during school hours; children must be dismissed only from our
school office.

Ensure accuracy in taking daily attendance; do not permit children to take attendance; visually
O2y FANYXY SI OK OKAfRQa LINBaSyOS 2NJ I oaSyos
information to the office by 8:15 a.m. daily.

Report a missing child to the office a.s.a.p.

Children are never left unsupervised.

Unless moving with a class group and/or directly supervised by an adult, children moving through
the hallway must have a pass provided by a supervising adult.

If a teacher requests a child enter our school building prior to 8:00 a.m., the child must be
escorted from the main entrance by a supervising adult.

Children may not be interviewed by an external person or agency without the express permission
of the principal.

Children may not retrieve items from cars in the parking lot unless supervised by an adult.

Any change in the normal means of transportation from school at the end of the school day must
be approved at the school office; parent notes to this effect are submitted to the office.

Keep the office staff advised of changing custody issues and/or restrictions; advise parents that a
copy of legal orders to this effect must be kept on file in the school office.

Ensure that all doors, excluding the main entrance doors, remain locked and secured at all times
(except when in use).

Keep hallways clear of furniture, equipment, etc.
Keep secondary classroom exit clear of furniture, equipment, etc.

Keep chemical cleaning agents in a secure location; do not store cleaning materials under
classroom sinks.

Keep stored items at least 18 inches from the ceiling.

Our school Safety / Response Committee meets monthly to address safety and security needs of our
school community. Concerns about safety and security issues should be brought to the attention of this
committee, the principal, or the head custodian in a timely manner. In addition, our Safety / Response
Committee conducts periodic inspections of our classrooms and building. Responsible individuals are
requested to address safety issues a.s.a.p.
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School Board Policies
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those policies most relevant to our operations at the school building level in the day-to-day functioning of
our school district. All staff members are required to observe both the spirit and letter of these policies.
A complete set of policies is available in our school office.
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School Closings and Delayed Openings

School is cancelled or the opening of school is delayed if weather and road conditions dictate that the
safety of children and staff will be served by such action or when emergency situations exist (such as
power failure, loss of heat, etc.). In addition, school may also be closed early under such conditions. On
days when school is cancelled or closes early, afternoon and evening school-sponsored activities are also
cancelled.

A telephone tree is established by the office staff at the opening of school in the fall to ensure the rapid

communication of a decision to close school or delay the opening of school. Typically, such a decision is
made by about 5:00 a.m. and the tree is activated at that time. However, changing weather and building
conditions may result in a later decision.

When utilizing the telephone tree, it is important that links not be broken. If you are unable to contact
the person for whom you have responsibility, move to the next person on the tree to ensure that every
effort is made to complete the calls on the tree as soon as possible. Finally, please keep the office
informed about any change in your telephone number.

Notice of closings and delays is posted on the school and district web sites. In addition, notice of
cancellation, delayed opening, or other schedule changes is broadcast on a number of area television and
radio stations.. A complete listing of these stations is included in our Family Handboak

Searches and Inspections
School Board Policy ECAC-R addresses searches of children and inspections of personal property.

Section 504, Rehabilitation Act of 1973

Section 504 of the Rehabilitation Act of 1973 prohibits discrimination against handicapped persons.
Further, this law requires identification, evaluation, provision of appropriate services, and procedural
safeguards by school districts. For further information, consult the 504 guide provided in this binder.

Sexual Harassment
School Board Policy ACA addresses sexual harassment.

SMART Boards

The PES Interactive whiteboards-- along with the laptop computers, document cameras, and response
systemst are a significant investment for our school. Teachers are responsible for the daily care and
maintenance of the board in their room. If you do not have an operating manual for your Smartboard,
see the Technology Coordinator.

Projector lamps are fragile and how long a lamp lasts is dependent on the use and care it receives. Never
move a projector with a hot lamp. It takes 30 minutes for a lamp to fully cool. Teachers with adjustable
height boards need to especially careful not to jar the projector when moving the board up or down and
avoid moving it at all when the lamp is on.

Run the board with one set of classroom lights off so that you can set the brightness on economy. This
will add as much as 1000 hours of life to the lamp. Frequent heating and cooling of the lamp shortens the
lamp life. S o if you will not be using the board for 30 minutes turn the projector off to cool the bulb.

To save electricity and lamp life, unplug your board at night, on weekends, and during vacations. But
never unplug the projector with the lamp on. Allow the projector to cool the bulb.

Smoking
R.S.A. 155 prohibits smoking in public education facilities and on school grounds at all times. Smoking is
also prohibited during school-sponsored events.
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Social Networking and Professionalism

Teachers and staff are expected to conduct themselves with professionalism in their lives outside of
school, including in their on-line lives. The NEA offers cautionary guidance on their web site at
http://www.nea.org/home/12784.htm.

Special Education
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further information, consult the guided provided in this binder.

I.
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Our special educators distribute I.E.P.s to all interested parties at the beginning of the school year; the
provisions of the I.E.P.s represent a legal right of children and a legal obligation of schools and school
personnel. Responsible individuals are expected to be familiar with and fulfill the terms of the I.E.P.s of
children for whom they have responsibility.

|.E.P.s are updated throughout the school year as indicated by the needs of individual children; special
educators distribute such updates to interested parties as well. Receiving individuals are requested to
sign a receipt indicating that the I.E.P. has been received. All .E.P.s, including updates, must be returned
to the special education office at the end of the school year.

Special Events

Special events ¢ ranging from single-class events to school-wide events ¢ are held occasionally throughout
the school year. Special events include concerts, guest speakers, and educational assemblies. Advance
planning is important for the success of a special event program; approval for the scheduling of a special
event is provided by the principal at least two weeks in advance of the event. Every effort is made to
avoid scheduling any special events on Sundays.

Specialist Programs

Our school offers a number of specialist programs to our children. These include art, band, computer lab,
guidance, library, general music, and physical education. It is expected that each child have the
opportunity to participate fully in these programs, based on the participation schedule.

Staff Conduct
School Board Policy GBCB addresses general expectations for staff conduct.

Staff Development

In addition to staff development activities organized within our school to support the growth of our staff
and the improvement of our school programs, individual are responsible for engaging in staff
development activities required for recertification.

School Board Policy GCL addresses staff development and additional information is available in the S.A.U.
#51 Master Plan for Staff Developmewthich is included in this binder.

Staff Resource Manual

Each staff member receives a copy of our Manual, often referred to as the Maroon Binder In addition to
relevant school board policies and handbooks, the Manualalso includes important schedules, lists, guides,
and forms. All staff members are expected to be familiar with the contents of our Manualand to utilize
the information contained in it to support the efficient and productive day-to-day operations of our
school.
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Student Records
School Board Policy JO addresses childrey Qa NB 02 NR & ®

Student Review Process

To provide continuous monitoring of the academic progress of all children throughout their years in our
school, to support teachers in planning for academic growth, and to provide children with appropriate
assessments and interventions in a timely manner, staff members engage in the student review process

To do so, meetings are scheduled for each fall and at mid-year to conduct the reviews. Participants in the
student review process include the classroom teacher, special educator, reading specialist, director of
student services, principal, and others as may be indicated. During student review meetings, the progress
and program of each child is discussed. Discussions also include a review of assessment data. As a result,
further assessment or program adjustment may be indicated.

Staff Recruitment and Hiring
The following steps are taken to recruit and hire professional staff members of the highest caliber:

1.
2.

10.

11.

Opening. Position becomes available through school board action.

Posting and Advertising. Notice of the position is posted as required; advertisements are placed.
Potential candidates are asked to submit a letter of interest, resume, transcript, three letters of
reference, and a copy of state certification or eligibility.

Interview Team. An interview team is established; membership minimally includes three staff
members ¢ two teachers and one administrator. The composition of this team may vary
depending on the position. For example, an interview team for a classroom teaching position
would minimally include a teacher from the grade in which the opening exists, the special
educator serving the same grade, and the school principal. Additional team members may
include other teachers and support staff. The administrator serves as the team chairperson.

Response to Resumes. As resumes are received, the administrator acknowledges receipt; other
relevant information, such as our school mission statement, may be provided to potential
candidates.

Resume Review. Each team member reviews resumes submitted; only those applicants who
have provided all required information will be considered. Team members identify and rank the
first five candidates for interview invitations. The chairperson collects rankings, collates, and
invited four to eight candidates to interview for the open position.

Team Meeting. The interview team holds a brief organizational meeting prior to the interviews
to review needs, process, and roles.

Interviews. The interview team conducts 45-60 minutes interviews of the invited candidates.

Recommendation. The interview team recommends one to three candidates for continued
consideration. In recommending these candidates, the team first attempts to identify such
candidates by consensus. If consensus cannot be reached, a vote it taken with a simple majority
deciding.

Reference Check. The administrator contacts at least two references of finalist candidates to
further qualify the candidates; results are reported to the members of the team.

Administrator Interview. Finalist candidates who have not been eliminated through the
reference check are invited for a second stage interview with the administrator.

Recommendation. The administrator recommends one or more candidates for the position to
the superintendent of schools.
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12. Superintendent Interview. The superintendent interviews the finalist candidates.

13. Nomination. If approved by the superintendent, a finalist candidate is nominated to the school
board; if finalist candidates are unacceptable, the team reconvenes and engages at the
appropriate step in this process.

14. Election. The school board elects a finalist candidate to the position.

15. Communication with Candidates. The administrator advises all candidates of the resolution of
the recruitment and hiring process.

Staff Rights and Responsibilities
School Board Policy GBCC addresses staff rights and responsibilities.

Student Behavior Expectations
The following student behavior expectations, copied from our Family Handboqgkhave been established:

P.E.S. utilizes a nationally recognized organizational system for developing and supporting a safe and
productive academic environment in our school. This system, Positive Behavioral Interventions and
{ dzLJLJ2 NJi aseeks to suppbr( ckildren, families, and staff in developing and maintaining practices
that encourage respectful behaviors resulting in increased learning within a caring environment.

To this end, our behavioral program takes a proactive approach to schoolwide discipline. We seek to
develop and utilize a schoolwide approach to discipline that creates a school environment in which:
e Learning and teaching are valued, and aggressive, unsafe behaviors are discouraged,;
e Respect, responsibility, cooperation, and other highly valued character traits are taught and
encouraged,;
¢ Individual differences are valued rather than criticized,;
e Educating children with disabilities can be supported more effectively and efficiently;
e Teaching fundamental skills like reading, writing, and math can be maximized.

At a most fundamental level, in the interest of supporting a safe and productive academic environment,
children are expected to:
e Use only language and speaking tone that is proper, respectful, and courteous to others;
0 Usecommon courtesies, suchasd al & L LJX SFaSzé¢ atfSlFasSzé ae¢KIy]
o0 Refrain from walking between people who are engaged in a conversation;
o Refrain from interrupting people who are engaged in a conversation; in an emergency
and an interruption is necessary, interrupt in a courteous manner;
e Respect and refrain from interfering with the teaching and learning of others;
e Respect, cooperate with, and follow the directions of adults in supervisory roles;
e Bring only safe, school-appropriate articles to school;
e Refrain from approaching or touching others in an aggressive or threatening manner;
e Refrain from chewing gum;
e Respect school property and the property of others;
o Refrain from writing in school and library books, unless the book is a workbook or
journal for which specific directions have been given;
0 Keep assigned equipment (desks, chairs, other classroom equipment, storage areas,
etc.) neat and clean;
o Provide restitution for lost, damaged, or destroyed property.

Through a collaborative effort that was initiated in 2005 and continues on an ongoing basis, children,
parents, and staff have identified the three universal values of respect, responsibility, and safety as
guiding principles in developing behavior expectations. These values being established, we have further
developed our behavio matrix that specifically defines and operationalizes these values in various school
settings.
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Our behavior matrix, reproduced below, is communicated to our children and adults to clearly
communicate and teach our behavioral expectations for all.

After-School Activities

e Respect
0 Be courteous and use kind words
o Sit quietly and listen or participate
0 Show appreciation
o Dress appropriately for the occasion

e Responsibility
o Listen to and follow directions the first time
o If you make a mess, clean it up
0 Use supplies and equipment properly
0 Observe school rules
0 Arrive and leave at the appropriate time

o Safety
o Walk
0 Keep hands, feet, and belongings to self
o Stayin assigned area
0 Keep exits clear
o Students must be supervised by an adult

Arrival and Dismissal
e Respect
0 Use indoor voices
0 Be courteous and use kind words
0 Wait quietly and patiently
e  Responsibility
o Arrival

Line up in a timely and orderly fashion

Listen to and follow directions the first time

Arrive on time

Go directly to assigned area (such as breakfast, assigned play area, etc.)
o Dismissal

A Line up in a timely and orderly fashion

Listen to and follow directions the first time

Leave school grounds promptly unless supervised by an adult

Wait to be dismissed before leaving classroom

Exit through front door

> > >

> > > >

o Safety
o Keep hands, feet, and belongings to self

o Walk properly on ramp and stairs

0 Passisneeded to travel in building without an adult

0 Wheeled devices (bicycles, skateboards, rollerblades, etc.) must be walked on blacktop
when on school grounds

0 Use sidewalks and paths

0 Wear appropriate attire

Assemblies
e Respect
0 Be courteous and use kind words
o Wait patiently and quietly
o Participate in activity appropriately
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0
0

Ask/make appropriate questions/comments
Show appreciation appropriately (clapping

e Responsibility

Buses

e Respect

0
0
0

Listen to and follow directions the first time

Keep eyes and ears on presenter(s)

Show appreciation appropriately

Sit appropriately

Take care of lavatory (bathroom) needs before assembly

Walk
Keep hands, feet, and belongings to self
Stay in assigned area

Be courteous and use kind words
Use appropriate language
Use quiet voice

e Responsibility

Cafeteria

e Respect

0
0
(0]
(0]
0

Listen to and follow directions the first time
Follow rules specific to individual bus drivers
Be prepared for your stop

Get off at correct stop

If you make a mess, clean it up

Stay in seat

Keep hands, feet, and belongings to self and inside the bus
Keep aisle clear

Get on and off the bus in an orderly fashion

Cross in front of the bus

Becourteousca I @ G LJX S &aSé¢ |yR alGKIFyl @&2dz
Use good table manners

Socialize in a quiet, respectful way with the people near you

Wait quietly and patiently

WSTFNFAY FNRY (2dzOKAYy3I 2GKSNRAQ F22R

e Responsibility

0

O O O0OO0OO0OO0o0OOo

o Safety

If you make a mess, clean it up

Come prepared for lunch and recess

Listen to and follow directions the first time

Take only what you can eat

Make everyone feel welcome at your table

Use supplies and equipment appropriately

Follow the rules for leaving your seat (varies by grade level)
Dispose of trash properly

Leave schoolwork and playground equipment in designated areas

Receive permission to leave the cafeteria
Walk
Exit and enter cafeteria and building in orderly manner

2NJ GNIF &a
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0 Keep hands, feet, and belongings to self
o All food must be consumed within the cafeteria

Emergency Procedures
e Respect
0 Take situation seriously
e Responsibility
o Listen to and follow directions the first time
0o Adhere to procedures for the area in which you are located
0 Stay patiently and silently in assigned area

0 Keep hands and feet to self
o Walkin an orderly manner

Field Trips

e Respect
0 Be courteous and use kind words
0 Wait patiently and quietly
0 Beagood listener
0 Respect the environment
0 Use appropriate voice level

e  Responsibility
o Listen to and follow directions the first time
o If you make a mess, clean it up
o0 Follow rules of the field trip location
o Come prepared (appropriate clothing, lunch, money, etc.)

o Walk
0 Remain with assigned chaperone
0 Keep hands, feet, and belongings to self

Hallway
e Respect
o Walk quietly

A When entering school in the morning, talk quietly with nearby friends and
classmates

A When moving through hallway with class during the school day, talking is not
permitted

A When leaving school in the afternoon, talk quietly with nearby friends and
classmates

Be courteous and use kind words
Wait patiently and quietly
Walk to the right in single file
wSalLlSOoid 20KSNBRQ o062Reé aL) OS |yR L}
Yield to classes/children already en route
Respect hallway displays
0 Greet others appropriately
e Responsibility
0 Listen to and follow directions the first time
0 Must have pass when not with an adult
o Godirectly to your destination
0 Use ramp and stairs appropriately
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o Walk

0 Keep hands, feet, and belongings to self
o0 Stayin assigned area

o0 Move safely

Instructional Areas

Respect

0 Be courteous and use kind words
Wait patiently and quietly
Use appropriate voice
Respect personal space
Listen while others are speaking
Use positive language
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Responsibility
0 Listen to and follow directions the first time

o Follow rules specific to individual instructional areas
0 Use supplies and equipment appropriately
0 Use time wisely
0 Befocused, listen, and learn new things
0 Keep belongings neat and organized
o Sign out/in before leaving designated area
Safety
o Walk

o Keep hands, feet, and belongings to self

Lavatories (Bathrooms)

Recess

Respect

0 Wait quietly and patiently

0 Respect privacy of others

o0 Knock before entering (primary grades)
Responsibility

0 Use equipment and supplies properly

R
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o If you make a mess, clean it up
0 Keep trip short ¢ use time wisely
0 Flush
0 Report any problems (vandalism, harassment, etc.) to a responsible adult as soon as
possible
Safety

0 Leave the light on unless room is empty
0 Wash your hands thoroughly with soap and water
o0 Keep hands and feet to self

Respect
o0 Share equipment; take turns
o wSaLISOoi 2G0KSNAQ o06St2y3aAay3a
o Demonstrate good sportsmanship
o Wait your turn patiently
Responsibility
o Listen to and follow directions the first time
0 Line up quickly and quietly
o Play by the rules agreed upon beforehand
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0 Include others who want to participate in activities
o Safety
0 Stay in assigned area
0 Use equipment appropriately
A Do
e Godown slides in seated position with feet first
e Have no more than one person on slide at a time
e Have no more than two people on cargo net at a time
e Have no more than three people on tire swing at a time
e Ride tire swing with feet in center hole
e Stay on flat area of playground
A 52yQi

e Stand up or walk on slides
e Jump off structures
e Walk or climb on top of tunnel
o Walk, sit, or crawl on monkey bars
e Hang off tire swing

0 Keep hands, feed, and belongings to self

o Keep ice/snow, woodchips, rocks, etc. on the ground

0 Beaware of personal space

To ensure a safe, productive, academic classroom and school environment with a clear focus on learning,
children and teachers also establish classroom expectations and rules appropriate to the age of the
children. These expectations and rules are posted in each classroom and are clearly communicated to
each child and adult.

Student/Family Learning Compact

Our Student/Family Learning Compagh voluntary agreement between family and school that is
AYiSYRSR (2 ARSyGATe aLISOATAO YShHya F2NJ FlFYAfASaA
education. A blank compact is sent home at the beginning of the school year. Should children and

parents choose to sign the compact and return it to school, both the teacher and principal will also sign

the compact. The original is returned to the parent and a photocopy is retained by the teacher and by the

school office.

Substitute Teachers and Staff Absences
See the section entitled Leaves and Procedures for Staff Absences for additional information.

In the event of absence, staff members are expected to provide notification of the absence, secure a
substitute, and provide documentation of absence in accordance with the following procedures:

1. Notify Pam as early as possible; in the event of a planned absence (for example, to participate in
a staff development activity), notification should be made when plans to be absent are made.

2. Prior approval of the principal is required for all absences with the exception of absence due to
illness or emergency.

3. Inthe case of iliness, early notification is also very desirable. Call Pam at home (435-5443)
between 6:00 and 8:00 p.m. on the evening prior to the absence or by 6:30 a.m. on the day of
absence. Please inform Pam of your supervisory duty when you call.

4. If you expect to be absent for more than one day, please notify the office before the end of the
school day, if possible. This may allow for the retention of the same substitute teacher,
increasing the likelihood of student productivity during the absence.
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5. Absence reports are completed on the day of return from absence; this is required for the
efficient and fair compensation of our substitute teachers.

Substitute teachers can be effective only if specific, easily understood plans are left for them by the
teacher. Boring, keep-busy sets of worksheets or plans that occupy only a portion of the day contribute
to a poor substitute teaching experience YR I gl aiS 2F OKAf RNByQa GAYSo®

Summer School

Our annual summer school program is organized in the winter preceding the summer session. Staff
members interested in serving in our summer school program speak to the director of student services at
midyear.

Sunday Activities
The Pittsfield School Board strongly discourages the scheduling of school activities on Sundays.

Supervision of Students
School Board Policy JHFA addresses supervision of students.

Students are not permitted to be in any location ¢ classroom, cafeteria, playground, etc. ¢ without a
supervising adult present. Exceptions to this guideline exist when children are moving through the
hallways from one supervised setting to another and when children use the lavatories. However, children
are not permitted to perform school tasks ¢ reading, writing, etc. ¢ in the hallway without a supervising
adult being present.

Supervisory Duties

Supervisory duties are a necessary aspect of student safety and school management. Good supervision is
an important part of the school picture, ensuring that children are provided with a safe, orderly school
environment and ensuring parents/caregivers that their children are cared for while in our charge.
General supervision guidelines include:

1. Beontime.

2. Ifitis necessary to exchange a supervisory duty with another person, notify the office of the
arrangements made.

3. Keep moving while supervising:
e You see more;
e You hear more;
You prevent more;
You help more.

4. Resist the temptation to remain stationary and engage in lengthy conversations with children or
other adults.

5. Never leave your post unsupervised; if you are called away, arrange for a substitute.

6. Some spots seem to invite trouble; give regular and vigilant attention to any location that is out
of your direct line of vision.
7. LYy OlFasS 2F aSNAR2dza | OOARSY(dz aSyR I OKAtR (2
injured person; keep others away from the injured person.
A safe, orderly school cannot be maintained without the dedication of all staff members. Whenever you

see a rule broken, wherever you are, whether supervising or not, take appropriate action. If children are
undisciplined in our hallways, cafeteria, or lavatories, they will likely be undisciplined in our classrooms.
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Supplies
Please speak to or email the staff in the main office if you need supplies.

Support Staff Evaluation

Support staff participates in the performance evaluation system adopted by our school district. This
includes a formal review following a probationary period and annually thereafter. For more information,
support staff should speak with your supervisor.

Teacher Evaluation
Teachers are engaged in the annual teacher evaluation process in accordance with the Handbook on
Teacher Evaluatigra copy of which is available on the staff pages of the web site.

Teacher Work Day

Teachers are required to be in our school building by 7:50 a.m. and to leave our school building no earlier
than 3:00 p.m. Staff members who have responsibility for supervisory duty are required to observe the
duty times noted on the duty rosters.
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reasonably necessary to carry out their professional duties, including faculty meetings, conferences with

parents or students, extra help to students, open house, or conferences with administration as required.
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concerts, learning fairs, etc. ¢ is expected.

Teams
In addition to teaching teams, a number of standing teams exist to serve a variety of purposes. These
include:

1. Artist-in-Residence / Enrichment Team.

e Purpose: to develop and implement plans for the annual artist-in-residence program; to
introduce a variety of art forms that connect with our curriculum; to enrich the lives of
our children.

e Frequency of meetings: as scheduled to fulfill the charge of the team.

2. Assessment Team (district).
e Purpose: to consider NHEIAP and other assessment data; to organize and analyze
assessment data; to present assessment data to the school community and school
02FNRT (2 NBO2YYSYR aiGNrdS3IaAsSa G2 AYLNRGS OKAI
e Frequency of meetings: monthly and additionally as scheduled to fulfill the charge of
the team.

3. Early Childhood Consortium (collaboration with several community agencies).
e Purpose: to provide programs and activities that support the healthy development of
young children; to coordinate such programs and activities among community agencies
e Frequency of meetings: monthly

4. District Leadership Team.
e Purpose: to provide leadership and oversight for all K-12 programs and ensure
alignment of curriculum, instruction, and assessment across the district.
e Frequency of meetings: monthly.

5. 5¢9 Transition Team (district).
e Purpose: to ensure program alignment, instructional continuity and smooth transitions
between schools.

e Frequency of meetings: monthly.
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10.

11.

12.

13.

14.

15.

Intervention Team

Purpose: to ensure that each student grows academically and receives appropriate
academics as needed.

Frequency of meetings: weekly

Math Task Force (district)
Purpose: to monitor achievement in math and strengthen the math program, improving

achievement
Frequency of meetings: as needed to fulfill the charge of the team

NHEET Team (district)
Purpose: to align science curriculum, k-12, and promote inquiry-based science practices

across the district
Frequency of meetings: as needed

P.B.1.S. Targeted Team.

Purpose: to develop plans of action to address chronic misbehaviors
Frequency of meetings: monthly and as needed

P.B.L.S. Universal Team.

Purpose: to monitor the implementation of the school-wide discipline program; to

address discipline issues raised by members; to recommend modifications to the school-
wide discipline program; to support staff members in the implementation of the school-

wide discipline plan
Frequency of meetings: monthly.

Professional Development Team (district).
Purpose: to monitor and recommend modifications to the S.A.U. #51 Master Plan for

Staff Developmento support staff members in pursuit of staff development and
recertification.
Frequency of meetings: monthly.

Recycling Team

t dzN1J2 aSY G2 LINBY23GS NBOeOftAy3a Ay
recycling program
Freguency of meetings: monthly

Safety/Response Team.
Purpose: to monitor building safety, toaircoy OS Ny a F2NJ OKAf RNByQa | yR
and to maintain protocols for emergency situations; to keep staff informed of protocols;

Frequency of meetings: monthly

Safety Team (district)

Purpose: to insure compliance with Federal, state and local safety standards
Frequency of meetings: quarterly and as needed

SINI Committee.

Purpose: to insure implementation of the School in Need of Improvement plan
submitted to the NH Department of education under No Child Left Behind
Frequency of meetings: quarterly and as needed
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16. Special Education Team.
e Purpose: to ensure that members of the special education team maintain current
knowledge of policies, procedures, and changes in state and federal law and rules.
e Frequency of meetings: monthly.

17. Sunshine Team.
e Purpose: to collect staff donations and expend accordingly to address identified needs
for support in the event of personal issues.
e Frequency of meetings: as needed to fulfill the charge of the team.

18. Team Leaders.

e Purpose: to discuss and recommend action on school-wide issues; to coordinate school-
wide functions; to ensure effective school-wide communications; to share responsibility
for maintaining a cohesive and positive school climate; to provide school leadership in
the absence of school administrators.

e Frequency of meetings: monthly.

19. Technology Planning Team (district).
e Purpose: to develop and monitor the implementation of the distriO (i Q & -yerK NB S
technology plan
e Frequency of meetings: monthly and as needed to fulfill the charge of the team.

20. Transition Team.
e Purpose: to develop a program of transition activities for sixth grade children to enable
them to best prepare for and adjust to middle school.
e Frequency of meetings: as needed to fulfill the charge of the team.

21. Wellness Committee (district)
e Purpose: to promote wellness overall
e Frequency of meetings: as needed to fulfill the charge of the team.

In addition, ad hoc teams may be formed on a short-term basis to address concerns and issues of our
school community. Staff members contribute to school development and provide service to our school
and district through active participation in school and district projects undertaken by these teams.

Telecommunications
School Board Policy IIND addresses telecommunications and Internet safety. In addition, the guidelines
below have been established.

e Purpose. The following regulations reflect Pittsfield School Board policy regarding the use of
computers and the access to telecommunications.

e General Statement of Policy. Permission for use of telecommunication resources is a privilege,
not aright. It demands legal, responsible, ethical, and considerate behaviors by both staff and
children. Each staff member and child is held responsible for his/her actions and activity within
his/her account. Unacceptable conduct will result in disciplinary action.

All information and data storage areas are considered to be school property. Network
administrators may review files and communications to maintain system integrity and insure that
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users are using the system responsibly. Users should not expect that files stored on our servers
or other storage areas would always be private.

Limited Educational Purpose. The school district is providing children and employees with access

02 GKS a0K22f RAAGNAOGQa O2YLIziSNJ a2aidsSYz oKAOK
system is not merely to provide children and employees with general access to the Internet. The

use of the computer system is limited to educational purposes, which include the use of the

system for classroom activities, professional or career development, and limited Internet

searches. Users are expected to use Internet access through the district system to further

educational and personal goals consistent with the mission of the school district and school
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system, may not be acceptable on this limited purpose network.

In order to match electronic resources to the approved district curriculum, whenever possible

and feasible, district personnel will review and evaluate resources. In this matter, staff will

provide developmentally appropriate guidance to students as they make use of

telecommunications and electronic information resources to conduct research and other studies

related to the district curriculum.

Additionally, where possible, access to informational resources will be designed in ways, which
point students to those resources, which have been reviewed and evaluated prior to use. While
students may be able to move beyond those resources to others, which have not been evaluated
by the staff, they shall be provided with guidelines for such use.

Use of System is a Privilege. The use of the school district system and access to use of the
Internet is a privilege, not a right. Depending on the nature and degree of the violation and the
number of previous violations, unacceptable use of the school district system or the Internet may
result in one or more consequences. When appropriate, the Pittsfield Elementary School
discipline play will be used. The following are noted as forms of misconduct in the use of
telecommunications.

Unacceptable Uses.

A. Sending or displaying offensive messages or pictures and/or using obscene language are
prohibited.

B. Staff and children should not reveal personal information online. Personal information
includes, but is not limited to, name, address, telephone number, and password. Staff
and children are never to reveal any personal information about any other staff member
or child.

C. Hate mail, harassment, discriminatory remarks, and other antisocial behaviors are
prohibited.

D. Malicious use of the network to develop programs that harass other users or infiltrate a
computer or computing system and/or damage the software or a computer or
computing system is prohibited.

E. Violating copyright laws is prohibited.

F.  Use of telecommunications to access or process pornographic material, inappropriate
text files, or files dangerous to the integrity of the local area network is prohibited.

G. Intentionally seeking information on, obtaining copies of, or modifying files, other data,
or passwords belonging to other users, or misrepresenting other users is prohibited.

H. No use of telecommunications shall serve to disrupt the use of telecommunications by
users.
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Hardware or software shall not be destroyed, modified, or abused in any way. The
destruction of, modification of, and/or the abuse of hardware or software, in any way, is
prohibited.

Intentionally wasting limited resources is prohibited.
Employing telecommunications for commercial purposes is prohibited.

Use of telecommunications for product advertisement or political lobbying is prohibited.

. The foregoing will be subject to further determinations as to whether specific uses of

telecommunications are consistent with the policies of the Pittsfield School District.

There are not facilities provided by this system for sending or receiving private or
confidential electronic communications. Mail received at any address provided by the
Pittsfield School District is subject to review by system administrators. Messages related
to or in support of illegal activities will be reported to the appropriate authorities.

The Pittsfield School District reserves the right to log telecommunications use and to
monitor file server space utilization by users and assumes no responsibility or liability
for files deleted due to violation of file server space allotments.

Limited Expectation of Privacy.

A.

By authorizing use of the school district computer system, the school district does not
relinquish control over materials on the system or contained in files on the system.
Users should expect only limited privacy in the contents of personal files on the school
district system.

Routine maintenance and monitoring of the school system may lead to a discovery that
a user has violated a policy, another school district policy, or the law.

An individual investigation or search will be conducted if school authorities have a
reasonable suspicion that the search will uncover a violation of law or school district

policy.

Parents have the right at any time to investigate or reviewthecontentda 2 F G KSANJ OKAf R
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Internet access.

School district employees should be aware that data and other materials in files
maintained on the school district system might be subject to review, disclosure, or
discovery under New Hampshire statutes.

The school district will cooperate fully with local, state, and federal authorities in any
investigation concerning or related to any illegal activities and activities not in
compliance with school district policies conducted through the school district system.

Network Account Authorization Agreement.

A.

C.

The proper use of the Internet, and the educational value gained from proper Internet
use, is the joint responsibility of children, parents, and employees of the school district.

CKAE LIRtAOR NBldZANBa G(GKS LISNXAaarzy 27

professional staff before a student may use a school account or resource to access the
Internet.

The Network Account Authorization Form must be read and signed by the user and the
parent on an annual basis. The form is filed in the school office.

Limitation on School District Liability.
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The Pittsfield School District assumes no responsibility or liability for any equipment, the

loss of data resulting from delays, non-deliveries, or service interruptions, caused by

yS3t A3ASYy OS> SNNEBNE 2NJ 2YAAaaAz2yo rasS 2F Fyeé A
computer connected to our network should have anti-virus software installed.

The Pittsfield School District specifically denies any responsibility for the accuracy or

quality of information obtained through its services. There are not warranties, either
expressed or implied, with regard to software obtained from this system.

The Pittsfield School District reserves the right to remove a user account.

Employee misuse of telecommunications will be subject to disciplinary measures as
provided by board policy and legal statute.

Although the school district may use technical meanstof A YA i OKAf RNBy Qa Ly {SNJ
these limits do not provide a foolproof means for reinforcing the provisions of this
acceptable use policy.

e Parent/Guardian Responsibility and Notifications.

A.

Outside of school, parents bear responsibility for the same guidance of Internet use as

they exercise with information services such as television, telephones, radio, movies,
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use of the school district network and of the Internet if the student is accessing the

school district network from home or a remote location.

Goods and services can be purchased over the Internet that could potentially result in

unwanted financial obligations. Any financial obligation incurred by a student through
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privileges may be revoked, and school disciplinary action and/or legal action may be

taken.

All provisions of the acceptable use policy are subordinate to local, state, and federal
laws.

Students may be asked to use the school district resources/accounts to access the

Internet for completing individual class assignments or projects. The school district will

provide parents with the option to request alternative activities not requiring Internet

access.
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handbook.

Parents are encouraged to provide opinions regarding this policy to the principal or
technology coordinator.

e Consequences for the Misuse of Network Resources and Telecommunications.

A.

General rules for school behavior apply when using media within the school system.
The school-wide discipline program consequences will also be employed for any
misconduct in the use of telecommunications or the network.

e Level 1 Misconduct.
e Violation: Using telecommunications for purposes other than
education and research.
e Consequence: Loss of telecommunication privileges for up to one
month.

56



e level 2 Misconduct.

e Violation: Accessing or processing objectionable material;
transmission of objectionable or harassing material.

e Consequence: Loss of telecommunication privileges for a minimum of
one quarter. If a child, parent/guardians will be notified and a
meeting between child, parents/guardians, and the administration
may be necessary to determine further consequences. Children will
be held responsible for any costs incurred, such as telephone charges,
etc. If the offender is a staff member, further consequences may be
imposed by the administration.

e Level 3 Misconduct.

e Violation: Use of threatening comments, sexual harassment, or
unlawful use of the Internet or Internet e-mail.

e Consequence: Loss of telecommunications privileges for up to one
year; notification of police as well as parents/guardians.
Parents/guardians may be held responsible for any costs incurred, i.e.,
telephone charges, court costs, etc. A meeting between all parties
involved may be necessary.

Level 2 or 3 violations are considered very serious and additional consequences may occur. The school
reserves the right to revoke permission for use of the network and telecommunications resources
available. Consequences will be determined by the administration.

Telephone and Cell Phone Use

During class time, telephone messages are taken at the school office. Except in an emergency, neither
staff members not children will be excused from class to receive telephone calls during instructional time.
Individual telephone bills are provided on a monthly basis to individuals making personal calls from
school; prompt payment is expected.

Staff should not receive or make calls on cell phones in front of children at any place in the building. In
general, cell phones should be turned off during the day. In emergency situations a staff member may
speak with the principal about leaving a phone on vibrate to receive an anticipated call.

Telephone Use by Children

Children may not use telephones to make calls outside of the school without specific permission from a
supervising adult. Children may use the office telephones to call parents/caregivers for emergency
purposes only. Under such circumstances, the child must first secure a permission pass from a supervising
adult and present the pass to the office staff. Forgotten homework, field trip permission slips, etc. are not
considered emergencies.

Transfers
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submitting the records to the office in a timely manner for the transmission to the receiving school.

Transportation of Children in Private Vehicles

Staff members should not transport students in private vehicles without prior authorization from the
school principal.
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United Way
Our school participated in the annual United Wayfund drive. Information on payroll deduction
contributions is available during the annual drive.

Universal Precautions
Staff members are advised to observe certain precautions to prevent direct and indirect transmission of
infectious diseases.

Although the HIV virus, for example, has not been shown to be transmitted through casual contact, this
agent can be present in blood or certain other body fluids. While body fluids such as saliva, sputum,
urine, vomitus, and feces pose no risk of transmitting the HIV virus unless they contain visible blood, these
excretions are certainly involved in the spread of other communicable diseases and should not be handled
carelessly.

The following precautions are recommended by the Centers for Disease Control for handling body fluids
in schools and similar settings:

1. Rubber or other protective gloves should be worn by personnel in cleaning up blood and body
fluid spills.

2. Good hand washing, using soap and hot running water, after exposure to body fluids (including
routine use after the toilet) should be observed and taught.

3. Open lesions on children and staff should be covered, if possible.

4. Soiled surfaces should be promptly cleaned with disinfectants, such as household bleach mixed
one part bleach to ten parts water, which is mixed fresh daily.

5. All disposable materials, including gloves, should be disposed of in a sealed plastic bag; body
fluids may be disposed of through the normal sewage system.

There is very little risk of transmission of the HIV virus in traditional school settings and that small risk is
reduced even further by following these guidelines concerning routine hygiene. It is essential that
exposure to blood and body fluids be minimized in all cases.

Visitors to School
School Board Policy KKA addresses visits to school by citizens. In addition, our expectation that visitors
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Volunteers
Policy JOC addresses school volunteers.

Website

The staff page of the PES website contains important messages for staff and a regularly updated calendar
of professional events and meetings. Weekly and monthly calendars may be printed out from the web
site. Staff members are encouraged to use the web site for the most up-to-date information on meetings
and professional events. For support in creating a page on the PES web site, please contact the
Technology Coordinator.

Weapons
School Board Policy JICI addresses the issue of weapons and dangerous implements on school property.

Wellness
School Board Policy JJIFA addresses the issue of wellness.
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